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About ECCV
The Ethnic Communities’ Council of Victoria (ECCV) is the member-based peak body in Victoria for migrant and 
refugee communities and people from culturally and linguistically diverse backgrounds. 

We work closely with more than 220 member organisations run for and by migrant and refugee communities, 
including ethnic associations, multicultural service providers, and ethnic communities’ councils across 
metropolitan, rural and regional Victoria.

Since 1974, we have been advocating for human rights, freedom, respect, equality and dignity for migrant and 
refugee communities, and for the building of a socially cohesive and inclusive Victoria.

ECCV has a strong history in advocating for the rights of migrant and refugee communities, informing 
industry practice and influencing governments at all levels on a range of issues including culturally responsive 
approaches, anti-racism action, equitable access to services and socially just policy.

ECCV acknowledges the Traditional Owners of Country throughout Victoria 
and their continuing connection to land, water and community. 
We pay respect to their Elders past and present.
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Over the last 12 months, our biggest hope has been 
to leave the pandemic behind us, but unfortunately, 
COVID-19 is still very much with us. 

We continue to be impressed, but not surprised, 
by the strength and resilience that our multicultural 
communities demonstrate day in and day out. 

We continue to be at the centre of efforts to respond 
to immediate needs, and develop and maintain 
networks and projects capable of responding to any 
emergency, whether it be a pandemic, bushfires or 
floods, all of which are recurring at an alarming rate. 

Working in partnership with the multicultural sector 
has been key to the success of community-led  
pandemic responses, and I take this opportunity to  
acknowledge the Victorian Government’s efforts to 
foster these partnerships. These alliances must be 
consolidated and strengthened, and backed up by 
significant investment in multicultural sector.  

I am proud to say that ECCV continues to punch 
above its weight. 

We remain the first port of call for government and 
non-government organisations wishing to reach Victo-
ria’s multicultural communities. 

Our capacity to engage and consult our communities 
in a culturally sensitive way strengthens the trust we 
have earnt over decades of tireless work, and, in turn, 
allows us to work together to advocate for culturally 
competent policies and services. 

Beyond the considerable challenges of the ongoing 
pandemic and recovery, it has been an eventful and 
productive year. 

In January, we welcomed Emiliano Zucchi as CEO. 
Emiliano has brought significant sector knowledge

through his experience at Northern Health, where he 
was the Director of the Transcultural & Language 
Services (TALS) department, and the Narrun Wilip-giin 
Aboriginal Support Unit, as well as his previous work 
as chair of ECCV’s Policy Advisory Committee on 
Health & Wellbeing, and ECCV Board member.   

In March, we held our 2021 AGM, where a slimmed 
down Board was elected, following changes to the 
constitution that strengthened our governance. 

I thank all outgoing directors, particularly, Marion Lau, 
who has been ECCV’s longest-serving Board member 
and an amazing champion for aged care through her 
policy committee work. It was an honour to have been  
elected as Chairperson for another two years. 

I’d like to thank all our Board Members for their hard 
work, collegiality and commitment during this time. I’d 
particularly like to thank our Office Bearers for their 
support and collaboration – Jill Morgan AM and Jenny 
Semple (Deputy Chairs), Mohammad Yassin  
(Secretary) and Jenny Matic (Treasurer).  

In June, after many years, we co-hosted the  
FECCA 2022 Conference here in Melbourne, with the  
support of the Victorian Government. It was the most 
successful FECCA Conference ever, attracting 900 
delegates from all over Australia. 

After two years of lockdowns, it was great to reunite 
with friends face-to-face, and see such passion and 
commitment to advancing multiculturalism in an in-
creasing diverse Australian society.  

On behalf of the Board, I’d like to thank our staff for 
their tireless efforts. Finally, I’d like to thank all our 
members for their ongoing support and the key role 
they play individually and collectively.  

Together, we continue to go from strength to strength. 

Eddie Micallef 
Chairperson

Chairperson’s Message
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ECCV has facilitated greater collaboration across the 
sector through initiatives such as the Multicultural 
CEO network. It was fantastic to see many of our 
members participate in our Protecting Our  
Communities videos, which not only provided health 
advice but documented their efforts to support their 
communities through the pandemic.

As well as working with regional peak bodies, we have 
increased engagement with metropolitan ethnic  
communities’ councils, and supported the founding of 
Voice of the Outer South East, a new council repre-
senting Melbourne’s outer south-east region.

A highlight of the year was our partnership with FECCA 
to co-host the highly successful FECCA 2022 national 
conference in June. We were delighted to see some 
of our new members, including VicHealth, JobsBank 
and 2M, sponsor the conference, and so many of our 
members and come together for the biggest multicul-
tural conference to date.

I am grateful to all stakeholders who supported our 
work over the last 12 months, joining us at workshops, 
forums and consultations, and collaborating with us 
on a range of initiatives. We are united in our commit-
ment to improving outcomes for our communities. 

We look forward to working together to build on our 
critical work across priority areas, including COVID-19 
recovery, emergency management and mental health 
system reforms.

I would like to thank our chairperson, Eddie Micallef, 
and the ECCV Board for their unwavering support, 
and guidance in navigating uncertain times, and I  
extend my gratitude to ECCV’s dedicated staff. 

Finally, a huge thank you to our members, not only 
for your support, but for the work you do to promote 
understanding of diversity and inclusion and help build 
a more equitable and exciting multicultural Victoria. 

I am proud to present ECCV’s 2021-22 Annual Report, 
which captures the breadth of our work during another 
challenging year. Through the pandemic, ECCV has 
identified gaps in the COVID-19 response and made 
recommendations for the roadmap to recovery.  
 
We have advocated for greater collaboration and 
resources for the multicultural sector, and laid the 
groundwork for a much-needed new multicultural 
strategy for Victoria.  
 
In the context of the widespread and disproportionate 
impact of COVID-19 on our communities, our role as 
a peak body has become more important than ever, 
not only in responding to the pandemic, but in helping 
to build the infrastructure for future engagement and 
consultation with migrant and refugee communities. 
 
We are pleased to have worked with the Victorian 
Multicultural Commission to connect regional  
emergency response with local multicultural  
communities following COVID-19 outbreaks in the 
regions, which has led to a statewide initiative that will 
support future emergencies.  
 
We are particularly proud of our award-winning  
collaboration with the Victorian Council of Social  
Service, which is also building community resilience 
and emergency preparedness by strengthening  
partnerships between multicultural communities, 
emergency services and government. Our joint report 
presented a blueprint for improving emergency  
outcomes for multicultural communities.

I acknowledge the strong support of Emergency  
Services Commissioner, Andrew Crisp, who was guest 
speaker at our AGM and thank all the community 
leaders and connectors we have worked with us as 
part of this program.

It has been energising to lead an organisation with 
such a passionate and engaged membership. 

Emiliano Zucchi 
CEO

CEO’s Report
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254
Organisational &  

Individual Members 
including

42 new members

Our Impact
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900+
Delegates attended

the FECCA 2022 
conference

55
Recommendations

made in our 
State Election Platform

6

Networks and advisory commitees 
we’ve participated in

Papers produced including  
8 Publications & 7 Submissions 

Social Media followers including  
2636 new followers

15

950+
Victorian households assisted to  

receive the $250 Power Saving Bonus

Unique In-language  
COVID-19 Videos produced

Emergency Management Working Groups 
established in regional Victoria

COVID-19 Information  
Sessions delivered

7

45

60

10,000+

15

Podcasts produced for the
Speak My Language (Disability) series

134

Unique visits to  
our Website

50,000+
Seniors engaged in 20 elder abuse  

prevention education sessions

380

Leaders from 50 communities trained in  
emergency management masterclasses

New Elder Abuse educators trained  
+ 20 sessions held

92

10

Carers attended 
20 in-language workshops

80

New All One Together
Anti-Racism Ambassadors

15

Workshops held for 
young leaders

6
Capacity-building sessions

for seniors
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During a year in which Melbourne claimed the title of 
world’s longest locked down city, ECCV continued to 
support the COVID-19 pandemic response and  
advocate for Victoria’s migrant and refugee  
communities, who shouldered much of the pandemic 
burden. 

COVID-19 exposed systemic gaps and inequalities in 
the delivery and accessibility of services and support 
for Victorians from migrant and refugee backgrounds, 
particularly those who are most vulnerable due to 
intersecting forms of disadvantage.  

People born outside Australia were overrepresented 
in rates of infection and deaths from COVID-19 and 
disproportionately impacted by job losses, business 
closures, mental health deterioration, family violence, 
isolation and disrupted education.  

ECCV has been emphasising the need to address the 

Advocacy Overview

many factors and barriers behind the data.    
We consulted extensively with refugee and migrant 
communities in Melbourne to gain deeper insight into 
their pandemic experiences and called for a targeted 
and long-term approach to supporting our diverse  
communities to rebuild and recover equally.  

Strong partnerships and unprecedented collaboration 
with government and within the multicultural  
sector have been some of the positive outcomes of 
the pandemic response, and this was reflected across 
our work over the past year.  

Our COVID-19 Multicultural Outreach Team, which 
is comprised of skilled bicultural workers, was part of 
sector-wide efforts to communicate health information 
in effective, culturally appropriate ways. 

We worked with many community leaders and ECCV 
members to produce our 15-language video series to
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State Election Platform
The development of our State Election platform 
was a key focus of our work in 2021-22. We held 
extensive consultations with members, policy 
advisory committees and multicultural sector 
stakeholders to identify the priority issues for the 
Victorian government over the next four years.

The Platform included recommendations on a 
range of issues of importance to multicultural 
communities. It highlighted how the multicultural 
sector came together during the COVID-19  
pandemic, collaborated with government and  
demonstrated its strengths, and how important it 
is that the state builds on this progress.

At the heart of our Platform were two key  
recommendations. Firstly, a call for the  
government to develop a Multicultural Strategy 
that takes a whole-of-government approach, 
setting clear priorities for making policies and 
services more equitable, accessible and  
culturally responsive.

Secondly, the Platform called for a new funding 
model for the multicultural sector, replacing the 
often short-term and fragmented funding with  
longer-term, better coordinated and more  
streamlined funding models, which also centre 
multicultural voices in the coordination, design 
and delivery of services.

ECCV made a total of 55 recommendations 
across a range of key priority areas, including 
employment, education, physical and mental 
health, disability, seniors and young people, 
bilingual and bicultural workers, emergency 
preparedness, gender equity, family violence, 
anti-racism, regional issues and the arts.

Influencing the State Budget
Our 2022-23 Pre-Budget Submission outlined 
key recommendations for the State Budget. We 
consulted widely to identify current and emerging 
priorities for migrant and refugee communities in 
Victoria. We wrote to relevant portfolio Minister 
and met with key Ministers, Parliamentary  
Secretaries, the Opposition and crossbench MPs 
to discuss our priorities.

Key ECCV priorities were reflected in the  
2022-23 State Budget delivered in May, including 
extended funding for culturally responsive health 
promotion and COVID-19 outreach,  
continuation of the Strategic Partnerships  
Program, and support for people who are not 
eligible for the National Disability Insurance 
Scheme (NDIS). We published an 
in-depth analysis and summary of State 
Budget commitments.

protect seniors in our communities. 

ECCV worked with the Victorian Multicultural  
Commission and regional ethnic councils and peak 
bodies to assist emergency response in regional  
areas to effectively engage with local migrant and  
refugee communities. 

We partnered with the Victorian Council of Social  
Service to deliver emergency preparedness training 
for community leaders and improve engagement with 
the state’s emergency services. 

Across all our policy and advocacy work, we have 
highlighted the need for greater consultation,  
co-design, and collaboration in policy development 
and service delivery, giving the multicultural sector 
a seat at the table from the outset, to make sure our 
communities are not an afterthought.  

Capturing lived experience was central to our 
far-reaching advocacy, research and sector  
development work, across mental health reform,  
aged care, disability and emergency preparedness.  

Over the past year, ECCV coordinated statewide 
networks working across disability, aged care and 
regional COVID-19 emergency response.

We have held widespread consultations with ECCV 
members, policy advisory committees and stakeholder 
networks informed our Pre-Budget Submission and 
State Election Platform, as well as our submissions 
and publications, including reports on pandemic  
recovery, racism and primary health. 

ECCV assisted the Victorian Equal Opportunity &  
Human Rights Commission to engage with  
multicultural and multifaith communities on community 
education about the Change or Suppression  
(Conversion) Practices Prohibition Act 2021.  

We conducted focus groups to assess a multilingual 
health app for St Vincent’s Hospital and Melbourne 
University and facilitated consultations for gas industry 
and government bodies.  

We were encouraged by increased interest in  
engaging and consultating with multicultural communi-
ties, but also acknowledge the need for more capacity 
to meet increasing demand for support and advocacy. 

We also sought member and multicultural community 
participation in consultations on a range of issues, 
including the Victorian Government’s Anti-Racism 
Strategy, Social Housing Regulation Review and 
ECCV research about the experiences of people with 
disability during the pandemic. 
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ECCV works with a wide range of partners, member organisations and 
stakeholders on projects across key priority areas. These partnerships 
and projects in turn inform our policy and advocacy work, helping to 
identify gaps in policy and services and putting lived experience and 
community voices at the centre of our work.

Key Impact Areas
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Pandemic RecoveryPandemic Support
& Recovery

We worked with many of our members to source 
participants, and gain insights into specific 
communities to ensure we presented stories that 
were original, authentic, and reflected and resonated 
with community members. Everyone featured 
across the series had played an important role in 
informing, supporting and protecting seniors in their 
communities. 

Videos were produced in Arabic, Cantonese,  
Chaldean, Dari, Dinka, Greek, Hindi, Italian,  
Macedonian,Punjabi, Somali, Spanish, Tagalog, 
Turkish and Vietnamese. The series was created in 
partnership with Think HQ, with support from the  
Department of Families, Fairness and Housing. 

Power Saving Bonus
The $250 Power Saving Bonus aimed to help provide 
financial support during the pandemic, and encourage 
people to compare energy offers and save money on 
their power bills.

ECCV supported more than 950 households from 
multicultural communities to access the bonus and 
seek energy affordability advice. We collaborated with 
29 community groups and organisations to create  
awareness of the scheme and increase engagement 
with multicultural communities. 

We delivered 23 information sessions in Melbourne 
suburbs targeting hard-to-reach communities and ran 
six workshops for community leaders and workers to 
help more people to apply for the bonus.

Extended lockdowns and the vaccination program 
dominated Victoria’s pandemic response. As  
restrictions eased, the focus turned to recovery and 
navigating the fallout from the economic and mental 
health impacts.  

COVID-19 Multicultural Outreach
As part of the Victorian Government’s Priority  
Response to Multicultural Communities program, 
ECCV supported the vaccination roll-out via targeted 
outreach to communities across Melbourne, including 
programs for seniors and parents of children aged 5-11. 

Our bicultural outreach team was able to engage 
hard-to-reach communities with culturally appropri-
ate, in-language information sessions and workshops 
conducted both online and face-to-face and delivered 
by health experts. 

We partnered with more than 28 community organ-
isations, including local government, to deliver 23 
information sessions for multicultural communities, 
15 capacity-building workshops for seniors clubs, and 
seven sessions for parents of children aged 5-11.  

Once restrictions lifted, the outreach team attended 
public events, including Fawkner Market Place, Hume 
City Council’s Harmony Week event and the Bud-
dhists of the West Multicultural Festival, to distribute 
the latest public health information and engage with 
community members. We also supported a pop-up 
vaccination clinic for the Sudanese community.  

Protecting Our Communities videos
ECCV was commissioned to produce 15  
in-language videos promoting the vaccination program 
and COVIDSafe practices to seniors from migrant and 
refugee communities with the aim of combatting low 
vaccine uptake in some sections of the community. 

Feedback to government suggested older Victorians, 
particularly people from emerging communities with 
limited literacy in their spoken languages, would  
benefit from a trusted member of their community 
speaking in-language about the COVID-19  
vaccination program. 

Using an engaging storytelling approach, the  
“Protecting Our Communities” series featured inspiring 
leaders and trusted voices from diverse communities 
sharing their personal stories of overcoming vaccine 
misinformation and hesitancy.
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Health &  
Wellbeing

While supporting migrant and refugee communities 
through the vaccination rollout was a key focus for 
ECCV throughout 2021-22, our work also advocated 
for the interests of multicultural Victoria on a number 
of other health and wellbeing related issues.

We also helped raise awareness of reforms to the 
state’s mental health system, providing forums to  
discuss the issues and barriers people from migrant 
and refugee communities face in accessing support.
   
We also partnered on research projects examining 
chronic disease and primary health care, and  
continued to advocate for the co-design of culturally  
appropriate health services, consultations with  
multicultural communities and increased access to 
language services in the health sector. 

Preventing chronic disease
ECCV and Diabetes Victoria collaborated on a report 
on type 2 diabetes and cardiovascular disease, which 
are now the nation’s leading cause of death and  
disability. Incidence of these chronic diseases is high-
er in people born overseas.  

We consulted with members of Melbourne’s  
Cantonese, Mandarin Vietnamese, and Arabic-speak-
ing communities to hear their perspectives for our 
report, Chronic Disease Prevention in Multicultural 
Communities. The report made recommendations 
about how chronic disease prevention education could 
be tailored to the needs of specific communities, with 
appropriately translated resources, and education at 
accessible locations and key gatherings.

The report emphasised the importance of learning 
with peers, and through bicultural facilitators who can 
speak about culturally appropriate diets and exercise. 
It also highlighted the importance of ongoing  
engagement with communities to ensure that lifestyle 
changes are sustained in the long term. 

Boosting primary health care access
The difficulties people from migrant and refugee  
backgrounds face accessing the primary health care 
system were examined in the Bridging the Health
Gap Report, commissioned by Northwest Primary 
Health Network. 

Produced by ECCV in partnership with Communi-
ty-Owned Primary Health Enterprises (COPHE), the

report noted the growing health gap that prevents 
people from culturally diverse backgrounds accessing 
and receiving the same level of care as the rest of 
the community. Its recommendations for improving 
access, usability and cultural responsiveness of the 
primary care system included better collection and 
use of data to inform culturally responsive policy and 
practice, a new model for culturally responsive mental 
health, and alcohol and other drug primary care, and 
more consistent use of interpreters.

Building a culturally responsive  
mental health system
ECCV worked with government, mental health and 
multicultural sector stakeholders and community 
members to promote mental health reform and work 
towards better mental health outcomes for people 
from migrant and refugee backgrounds. We raised 
awareness of the reform process and findings of the 
Royal Commission, and advocated for a mental health 
system that is culturally safe, equitable and inclusive 
for all Victorians.

We highlighted the social determinants of mental 
health inequities between different population groups 
in our Submission on the Mental Health and  
Wellbeing Act, which was introduced in response to 
the recommendations of the Royal Commission into  
Victoria’s Mental Health System. We also raised the 
need for the Act to include clear requirements for  
culturally responsive policies and practices. 

Our submission detailed how human rights,  
cultural responsiveness, and an intersectional  
approach can strengthen the Act and ensure the  
mental health system is accessible, fit-for-purpose, 
and that its workforce, practices and decision makers 
reflect the diversity of our community, while  
dismantling barriers and inequities. 

We also held three online forums, focused on mental 
health and multicultural communities, including one 
run in partnership with the Victorian Multicultural  
Commission, led by Dr Harry Minas.

Parliamentary Secretary for Mental Health, Steve  
Dimopoulos MP, joined our July 2021 forum, to  
discuss the Royal Commission’s findings and what the 
reforms mean for multicultural communities.  
Our second forum focused on people with lived  
experience and the importance of including their  
voices in the reform process.
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Supporting people with disability from migrant and 
refugee backgrounds remains a cornerstone of  
ECCV’s work. 

In the past year, we partnered with ethnic councils 
across Australia to deliver the Speak My Language 
(Disability) podcast project and coordinated  
self-advocacy training and peer support groups 
through the Raise Our Voices program.  

We supported COVID-19 recovery through the  
establishment of our Statewide Disability Network and 
dedicated online forums on disability. 

ECCV also conducted a research project, funded by 
the Office for Disability, aimed at understanding the 
experiences of people with disability from migrant and 
refugee communities in accessing support services 
during the pandemic.

We continue to inform and monitor developments in 
the ongoing review of the Disability Act, and  
emphasise the importance of incorporating co-design 
into the policy making process to ensure policies and  
programs are shaped by the communities they serve.

Disability Act review
ECCV’s Submission to the Review of the Disability 
Act 2006 (Vic), made 34 recommendations to 
strengthen the Act and expand access to services for 
people who are ineligible for the NDIS.

Our recommendations highlighted why the law must 
seek to improve disability inclusion and access to 
services and take an intersectional approach to  
ensure that people with disability, particularly those 
from migrant and refugee backgrounds who face  
additional barriers, do not fall through the cracks. 

Raise Our Voices
Since its launch in January 2021, ECCV’s Raise Our 
Voices program has aimed to empower people with 
disability from migrant and refugee backgrounds as 
well as their families and carers by supporting them to 
develop self-advocacy skills. 

These skills have helped strengthen the autonomy 
and confidence of participants, so they can more 
actively voice their concerns, make their own choices, 
gain access to relevant information and resources, 
resolve issues, and self-manage NDIS plans and 
support services.  

Disability Advocacy

Raise Our Voices has delivered self-advocacy  
workshops and tailored information sessions across 
metropolitan Melbourne, Gippsland and Shepparton, 
covered topics including self-advocacy, mental health,
digital literacy, and navigating the NDIS. 

In partnership with Gippsland Multicultural Services, 
Migrant Resource Centre North West and the Ethnic 
Council of Shepparton and District, the program has 
established six peer-led disability support groups 
that meet monthly in Broadmeadows, Dandenong, St 
Albans, Pakenham, Shepparton and Gippsland.

The program also developed a self-advocacy training 
resource kit, in consultation with people with lived 
experience, which applied an intersectional lens. 
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Speak My Language
As part of the national Speak My Language  
(Disability) program, ECCV produced 134 episodes 
for the groundbreaking podcast series on living well 
with disability. The initiative aimed to empower people 
with disability from culturally diverse backgrounds by 
engaging them in audio storytelling. 

ECCV trained and supported the Victorian team of 
bilingual facilitators, also known as “Travellers,” who 
interviewed people about their personal journeys and 
reflections on how to live well with disability. The se-
ries also featured guest speakers from relevant agen-
cies who shareed information on accessible programs 
and services available to people with disability from 

migrant and refugee backgrounds. The ECCV team 
exceeded program targets, producing episodes in lan-
guages including Cantonese, Hindi, Maltese, Sinhala, 
Somali and Spanish. More than 400 episodes in 22 
languages have been produced across the country.  

Funded by the Department of Social Services, the 
program was led by the Ethnic Communities’ Council 
of New South Wales, and delivered in partnership with 
state and territory ethnic and multicultural  
communities’ councils across Australia.

Statewide Disability Network
In September 2021, ECCV established the Statewide 
Disability Network to help support people with 
disability from migrant and refugee backgrounds to 
navigate the evolving pandemic environment. 

The Network provided a unique platform to capture 
the needs of people with disability from migrant and 
refugee backgrounds and help identify systemic gaps, 
advocacy priorities, and pathways to improve access 
for people with disability from migrant and refugee 
communities.  

Chaired by the President of the National Ethnic  
Disability Alliance, Margherita Coppolino, the Network 
has a wide-ranging membership base. 

Members are comprised of people with disability from 
migrant and refugee backgrounds, as well as their 
families and carers, community leaders, represen-
tatives from multicultural and ethno-specific support 
groups, organisations and service providers, as well 
as representatives from mainstream organisations 
and government.   

The Network has engaged with government, health 
experts and key agencies across Victoria to advocate 
on behalf of people with disability from migrant and 
refugee backgrounds, as well as to share information 
and resources that embrace diversity and inclusion.
   
In 2021-22, the Network hosted two public online 
forums, one exploring the challenges facing people 
with disability from migrant and refugee backgrounds 
and another looking at the mental health impacts of 
COVID-19 on people with disability.

The Network also ran a number of capacity building 
workshops sharing information and resources on  
topics such as navigating disability services and  
accessing the COVID-19 vaccination program.
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Ageing Well &  
Aged Care
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ECCV continued to advocate for better health,  
wellbeing, inclusion, and connection for older  
Victorians from migrant and refugee backgrounds. 

With disproportionate health impacts and increased 
isolation during the pandemic, seniors have been a 
key focus of our COVID-19 outreach, as has capacity 
building for seniors’ groups. 

Through ongoing reforms of the aged care system, 
we continued to advocate for improved navigation 
and support and more culturally responsive aged care 
services. 

Advocating for older Victorians 
Older people from migrant and refugee communities 
face barriers in accessing culturally safe and  
responsive care, placing them at greater risk of poor 
mental and physical health and preventing them from 
living full, active lives. 

Many of the gaps, failures and barriers in mainstream 
services and systems have resulted in significant 
adverse impacts of COVID-19 on older people from 
migrant and refugee backgrounds. 

ECCV consulted extensively with seniors’ group  
leaders, member organisations and relevant ECCV 
policy committees to promote and respond to the  
Victorian Parliament Inquiry into Support for Older  
Victorians from Migrant and Refugee Backgrounds.

ECCV’s submission outlined 41 recommendations 
covering service accessibility, improving aged care 
services, digital inclusion, social participation,  
support for social clubs and associations, volunteering 
and civic participation, elder abuse prevention, health 
literacy, health policy and mental health. 

ECCV also appeared before the Inquiry in February 
to elaborate on our submission. The Inquiry’s Final 
Report makes sweeping recommendations to  
improve access and quality of services, and promote 
better health, wellbeing, inclusion, and connection for 
seniors. Our recommendations were reflected in 25 of 
the 76 recommendations in the final report. 

This includes Recommendation 70, which asks that 
the Victorian Government work with ECCV to  
develop and implement community education  
programs to increase awareness and reduce stigma 
and misinformation about aged care services.  
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Elder abuse prevention 
ECCV’s statewide Elder Abuse Prevention Project 
is part of our long-standing commitment to raising 
awareness of elder abuse and seniors’ rights within 
multicultural communities. People from migrant and 
refugee backgrounds can experience multiple and 
unique forms of disadvantage that place them at 
greater risk of elder abuse.  

Over the past year our network of bilingual community 
educators delivered 20 community information  
sessions for 380 seniors across Chinese, Greek,  
Italian, Polish, Turkish, Vietnamese and  
Arabic-speaking communities. The sessions aim 
to raise awareness about elder abuse and related 
support services, and safeguard the rights, dignity and 
independence of older people.  

We trained 10 new educators and introduced a  
Community of Practice to provide ongoing  
professional development to our team of educators. 
The project is delivered in partnership with Seniors 
Rights Victoria, with the support of the Victorian  
Government. 

On World Elder Abuse Prevention Day on 15 June, 
ECCV released our Literature review: Elder abuse 
against people from migrant and refugee  
backgrounds to promote a better understanding of 
elder abuse in migrant and refugee communities. 

The review synthesises existing research, scopes  
current and emerging prevention and intervention 
strategies, and suggests directions for further  
research to address gaps in our knowledge of elder 
abuse and improve our ability to address it.

Aged care sector support 
ECCV’s Sector Support and Development (SSD) 
program coordinates the Victorian Access & Support 
Network to support better in-home aged care  
navigation and service delivery. 

The network has helped identify and raise greater 
awareness of issues around culturally responsive 
aged care under the Commonwealth Home Support 
Program. 

ECCV supports the network by coordinating regular 
network meetings, providing peer support and building 
service provider capacity to deliver culturally  
responsive services. We produced a Practice Guide 
for support workers on the A&S service and its role in

a client’s journey when navigating aged care, and 
other support systems.

We supported service providers through the ongoing 
in-home aged care reforms, in preparation for the  
transition to the new home support program in July 
2024. The A&S network provided regular feedback 
and recommendations to the Department of Health 
and Aged Care to assist the transition to the new 
system.

Supporting seniors’ clubs  
Ethno-specific seniors’ clubs and associations play an 
integral role in keeping older people from migrant and 
refugee communities socially connected, informed 
and supported. The disruption of the pandemic has 
been particularly challenging for seniors clubs, which 
have struggled to support seniors though increased 
isolation, lack of digital literacy and disengagement 
from services.   

ECCV continued to work with group leaders to provide 
free information sessions on a range of issues  
designed to promote the health and wellbeing of 
group members, build their capacity to support their 
members and improve the sustainability of the groups.

We delivered nine capacity building information  
sessions covering topics including seniors’ rights, 
legal rights, wills and guardianship, COVIDSafe  
planning, and financial planning. 

A total of 124 seniors were reached in these  
information sessions. These sessions were delivered 
in partnership with Seniors Rights Victoria, U3A,  
Peninsula Community Legal Centre, Financial  
Counselling Victoria and Justice Connect.    
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ECCV has been focusing on supporting carers from 
migrant and refugee communities through a two-year 
program being delivered in partnership with Carers 
Victoria.

Our Recognising and Respecting Carers from  
Culturally and Linguistically Diverse Backgrounds 
project aims to build the capacity of carers and raising 
awareness of elder abuse within care relationships. 

We worked with senior carers' support groups to 
provide information about accessing carer support 
services, resources and financial assistance, and help 
identify “hidden” unpaid carers within CALD  
communities who are not aware of available support 
services. 

ECCV delivered 20 tailored in-language information 
sessions and workshops for carers on a range of 
topics, including seniors’ legal rights, accessing My 
Aged Care, self-care and elder abuse awareness.  

More than 80 carers from Greek, Dari, Farsi and 
Arabic-speaking backgrounds attended information 
sessions, run in collaboration with Carers Victoria, 
Peninsula Community Legal Centre, Springvale 
Neighbourhood Learning Centre, Travellers Aid,  
Seniors Rights Victoria and Victoria Police. 

Funded by the Victorian Department of Families, 
Fairness and Housing, the project is informed by the 
Victorian Carer Strategy 2018-22. 

It aimed to raise awareness in mainstream  
organisations of the cultural values and issues  
concerning carers from culturally diverse  
backgrounds. 

We have identified systemic issues and key barriers 
for accessing support together with Carers Victoria, 
ECCV has leveraged from this project to advocate for 
the needs of carers from CALD backgrounds and for 
improvements in the way carer services are delivered.  

Supporting  
Carers
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Emergency  
Management

The COVID-19 pandemic and the increasing threats 
posed by climate change have shown the importance 
of emergency preparedness and response for  
Victoria’s diverse communities.   

ECCV collaborated with the Victorian Council of Social 
Service (VCOSS) on the Emergency Preparedness 
and Resilience for Multicultural Communities Project, 
which worked with community leaders across the 
state to both respond to immediate COVID-19 related 
needs and build preparedness for future emergencies. 

The program received a Resilient Australia Award in 
mid-2022 in recognition of its innovative approach.  

After working with key multicultural community leaders 
and influencers to co-develop and co-design a  
leadership program, ECCV and VCOSS delivered 
training to 92 community leaders from over 50  
communities through masterclasses in leadership, 
pandemic response, communications, emergency 
management and psychological first aid. 

The project led to the development of the Multicultural 
Emergency Management Partnership (MEMP), which 
brought together community leaders and  
representatives from across the emergency  
management sector, to work toward strengthening 
relationships and embedding a longer-term, inclusive 
approach to emergency management. 

Learnings from the project’s extensive consultations 
were incorporated into our joint report, Valuing 
strengths, building resilience: Improving  
emergency management outcomes for  
multicultural communities in Victoria. 

The report highlights the importance of strong  
connections and engagement between multicultural 
communities, government, and the emergency  
management sector and makes recommendations on 
how the emergency management sector can become 
more diverse and inclusive. 

It provides a blueprint for how multicultural  
communities can be prepared for emergencies and 
disasters, and supported to respond and recover  
according to their specific contexts and needs. 

Combatting climate change 
Some culturally and linguistically diverse communities 
will face disproportionate impacts of climate change.

ECCV made a submission to the Victorian Govern-
ment’s draft Health and Human Services Climate 
Change Adaptation Action Plan 2022-2026, which 
proposed strategic actions that Victoria’s health and 
human services system could take to address the 
impacts of climate change and called for clear  
proposals for assisting culturally and linguistically 
diverse communities to adapt. 

We recommended that the state government fund 
research to build an evidence base about the risks 
faced by migrant and refugee communities from the 
effects of climate change, and into the uptake rate of 
energy efficiency measures by Victorians from migrant 
and refugee backgrounds.  
 
The submission also recommended that ethno-spe-
cific community organisations be commissioned to 
develop tailored and culturally appropriate resources 
about responding to the effects of climate change, 
and that settlement services providers be resourced 
to provide education about the likely effects of climate 
change as a standard part of settlement services 
orientation. 

We also emphasise in the submission that the Victo-
rian Government could play a valuable role by de-
veloping a strategy to ensure the inclusion of people 
from migrant and refugee backgrounds in emergency 
management and decision making, and by supporting 
multicultural sector organisations to develop their own 
climate change adaptability strategies. 
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ECCV works closely with peak regional ethnic  
communities’ councils across Victoria’s seven regions. 
We coordinate monthly regional CEO network  
meetings and workshops and advocate for regional 
multicultural communities through meetings with state 
and federal government.  

We developed and implemented our 2021-22  
Regional Strategy, which sees close collaboration with 
the regions as critical to our role in building community 
capacity and coordinating statewide responses to the 
issues impacting migrant and refugee communities 
across Victoria. 

In May, we facilitated a two-day Regional Leaders 
Gathering in Ballarat, hosted by Ballarat Regional 
Multicultural Council. 

When COVID-19 outbreaks hit regional Victoria, we 
worked with the Victorian Multicultural Commission to 
develop the Multicultural Regional Emergency Man-
agement Project, with the support of Department of 
Health funding. 

Under the initiative, seven Emergency Management

Regional
Engagement

Working Groups led by regional ethnic communities’ 
councils were established, bringing together emer-
gency management representatives and multicultural 
community leaders to improve service delivery to 
multicultural communities.

While the model was set up to respond to the pan-
demic, in the regions it is applicable to all emergency 
work and ECCV is working to have this as an embed-
ded practice going forward.

Key project outcomes included 11 pop-up vaccination 
clinics, with a focus on hard-to-reach communities 
such as undocumented migrants, seasonal workers 
and rural refugee communities. 

Households isolating or experiencing financial diffi-
culty received more than 2000 food relief hampers, 
including RATs and hygiene kits, and over 2,200 
cooked meals. 

We also facilitated focus groups and a review of 
the Country Fire Authority’s work with multicultural  
communities, including a final report with recommen-
dations on improving multicultural engagement. 

ECCV ANNUAL REPORT 2021-2220

Combatting 
Racism

In October 2021, ECCV held consultations with  
community members with lived experience of racism 
to inform the Victorian Government’s forthcoming  
Anti-Racism Strategy. We then developed a  
consultation report with recommendations about how 
the Strategy should be designed, resourced and  
implemented.  

The report, We Are All in This Together, found that 
racism continues to have a negative impact on mental 
health, well-being and equal participation in society. 
We made 16 recommendations that emphasised the 
need to resource the Strategy in the long term so that 
it can effectively address systemic forms of racism. 

All One Together
In 2021-22, we implemented the second phase of the 
All One Together (AOT) project, which focused on 
addressing racism in workplaces and sporting clubs. 

We recruited 15 new anti-racism Ambassador  
organisations, supporting them to improve their  
diversity and inclusion approaches at work and take 
an active stance against racism. 

We commissioned Victoria University to conduct an 
evidence review on effective anti-racism inclusion and 
diversity policies and practices in the workplace and 
related organisational settings.  

We also developed an assessment tool to support 
organisations to evaluate their progress, as well as a  
Practice Guide to help organisations to better  
implement anti-racist strategies within their own  
workplaces.   

More than 40 people from 24 Ambassador and other 
participating organisations attended our inaugural 
Anti-Racism Symposium in June. The Symposium 
opened with a keynote from Race Discrimination 
Commissioner Chin Tan. 

The Symposium included a panel discussion on 
best-practice approaches on diversity and inclusion 
at work and a workshop with the Australian Human 
Rights Commission.  
 
We also worked with Football Victoria to promote 
inclusion and diversity in sporting clubs through the 
development of a “Community Champions” model. 
Eight sporting clubs also participated in an online  
“Bystander Workshop”. 

Through AOT, we have partnered with community  
organisations, industry, and government across 
Victoria to promote initiatives that address structural 
racism, building a broad, evidence-based and  
collaborative approach to promoting anti-racism  
activity in Victoria. 

By supporting workplaces and sports clubs to better 
implement anti-racism approaches, AOT contributes to 
increasing community resilience and social cohesion.

New Anti-Racism Ambassadors 2021-22

• Australian Services Union  
• Funds National  
• Glass House Child Safe Training Services  
• Khairul Amal TV  
• Parks Victoria 
• Polaron Language Services  
• Royal Melbourne Hospital 
• Settlement Services International  
• Smart Start Early Learning & Development Centre  
• Swinburne University 
• The Grove Early Learning Child Centre  
• VicHealth  
• Vishva Hindu Parishad Association of Victoria  

(World Hindu Council of Australia) 
• Wyndham Community Education Centre 
• Youth Affairs Council of Victoria 
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It has been a challenging year for our youth programs, 
with COVID-19 restrictions highlighting the importance 
of social connection.

Most of our work with our Intercultural Young  
Advocacy Leaders (IYAL) program and VicHealth 
youth partnership has been conducted online, which 
made it all the more special when we were able to 
gather in person, whether it was for a voting rights 
workshop or picnic in Flagstaff Gardens. 

Intercultural Young Advocacy Leaders
Young people from migrant and refugee backgrounds 
continue to be under-represented in leadership and 
decision-making roles. 

ECCV’s Intercultural Young Advocacy Leaders 
program was established to address this disparity, 
offering emerging leaders aged 21-30 opportunities 
for leadership development, capacity building and 
networking.

We have been supporting the second group of 12 
participants undertaking the two-year program through 
mentoring and networking opportunities, and  
invitations to attend events and contribute to  
consultations.

ECCV facilitated six workshops on topics decided  
collaboratively by the group. In December, the  
Australian Conservation Foundation ran a workshop 
on devising effective campaign strategies, and  
different pathways to a career in campaigning.

In a workshop run by the Victorian Electoral  
Commission, participants learned about the  
separation of powers, preferential voting and other  
information related to voting and the Australian  
electoral system. 

A highlight of the program this year was the  
participation of IYAL members in the national  
FECCA 2022 conference in June. Two members were 
also chosen to take part in a young leaders panel, 
where they spoke about their experience with the IYAL  
program and the broader challenges faced by aspiring 
young leaders.

VicHealth youth partnership
ECCV has partnered with VicHealth to support its 
FutureHealthy project, which aims to improve youth 
health across the state and ensure that no young 
person is denied a healthy future, regardless of their 
postcode, bank balance, background or ability.

We have been using our networks to connect young 
people from migrant and refugee backgrounds with a 
range of opportunities provided by VicHealth, such as 
speaking and other media engagements, intervention/
solution design, grant assessments and development 
of VicHealth programs.

VicHealth also boosted youth participation at the  
FECCA 2022 conference through its generous  
sponsorship. We promote these opportunities for 
young people through our social media platforms and 
other communications channels.

Youth
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Employment
& Training

The pandemic demonstrated the economy’s reliance 
on migrants doing frontline jobs in highly casualised 
industries such as aged care, food processing and 
cleaning. The impact on this workforce has brought 
attention to how people from migrant and refugee 
backgrounds could be assisted to gain the skills that 
will be in demand in the future, including employment 
programs delivered by multicultural and ethno-specific 
organisations.

During the pandemic, inequalities have worsened for 
migrant and refugee women, who are one of the most 
economically marginalised groups.

Working for Victoria
ECCV was a member of one of three consortia of  
multicultural and ethno-specific organisations to  
receive funding in 2020-21 through the Working for 
Victoria program, to employ jobseekers in roles  
supporting the community through the pandemic. 

Working for Victoria and the Multicultural Sector  
reviewed the outcomes of the program and outlined 
how it had provided valuable opportunities for  
members of migrant and refugee communities to gain 
local work experience, build networks, receive training 
and acquire a range of new skills. 

The paper summarised how learnings from the  
multicultural consortia could be used to inform  
future government strategies to improve employment 
outcomes for people from migrant and refugee  
backgrounds and form the basis of a comprehensive  
multicultural employment strategy for Victoria. 

Promoting gender equality
ECCV and the Multicultural Centre for Women’s 
Health made a joint Submission to the Inquiry into 
Economic Equity for Victorian Women. 

It included 11 recommendations that emphasised 
the need for actions to enable systemic change and 
increase inclusion and economic opportunities for 
migrant and refugee women.  

ECCV also made a Submission to the Ministerial  
Taskforce on Workplace Sexual Harassment, which 
made 20 recommendations about how to address the 
systemic drivers that place women from migrant and 
refugee backgrounds at increased risk of experiencing  
harassment, including sexual harassment, in the 
workplace.
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Policy Advisory Committees

Convenors: Abiola Akinbiyi, Mohammed Yassin

Interim Convener: Tonina Gucciardo-Masci

ECCV Policy Advisory Committees support our policy, advocacy and project work, acting as advisory groups made 
up of experts, relevant sector organisations and community leaders. We thank the following for their participation.

New & Emerging Communities

Positive Ageing & Aged Care

Convenor: Simon Jedwab

Employment, Entrepreneurship,  
Education & Training

• Francis Acquah, Mental 
Health and Wellbeing Foun-
dation 

• Raju Adhikari, South Asian 
Community Link Group

• Thuch Ajak, United  
African Farm 

• Hyein Cho, Monash  
Intercultural Lab 

• Florence Dato, Migrant  
Workers’ Centre

• Pefi Kingi, Pacificwin & 
Pacific Australian Women’s 
Association

• Say Htoo Eh Moero,  
Wyndham Community &  
Education Centre Inc.

• Ugo Nwokolo 
• Abimbola Odetayo 
• Ola Salako, Victoria State  

Emergency Service
• Theresa Sengaaga Ssali,  

African Women’s and Fami-
lies Network 

• Perambalam Senthooran, 
SSCV 

• Stephen Sibanda, African  
Australian Communities  
Leadership 

• Jeswynn Yogaratnam, 
Monash University 

• Sarah Curley,  
Tradeswomen Australia 

• Michael Dove,  
OriginsInfo 

• Lynda Ford, Enterprising 
Partnerships 

• Stuart Gillespie, Kynnections 
Consulting

• Catherine Hemingway,  
Migrant Justice Institute 

• Jennifer Jones,  
Westjustice 

• Willow Kellock, Centre for 
Multicultural Youth 

• Francesca Lai, 
WEstjustice

• Matt Kunkel, Migrant  
Workers Centre

• Gabrielle Marchetti,  
JobWatch 

• Cassandra Martin, WEstjustice
• Arie Moses, Thrive  

Refugee Enterprise 
• Casey O’Brien, Cultura 
• Ali Parker, Centre for  

Multicultural Youth
• Tarni Perkal, Migrant  

Justice Institute 
• John Sheen, Wyndham  

Community and Education 
Centre 

• Katie Yates,  
Tradeswomen Australia

• Jessica Ziersch,  
Jobs Victoria 

• Caspar Zika, VICSEG  
New Futures

Participants

Participants
• Marijana Andonovski,  

Macedonian Community  
Welfare Association 

• Josefine Antoniades, 
National Ageing Research 
Institutes 

• Teresa Azzopardi,  
Ballarat Regional  
Multicultural Council 

• Elleni Bereded-Samuel,  
Australian Unity Limited 

• Maria Dimitriadis, Doutta 
Galla Aged Services Limited 

• Nadereh Edwards,  
Spectrum 

• Nora Fernandes,  
Palliative Care Victoria 

• Marlene Franke, Martin  
Luther Homes Boronia Inc.

• Medha Gunwardana,  
Australian Multicultural  
Community Services

• Betty Haralambous, RMIT 
University

• Narelle Holliday, Benetas 
• Sophia Koutes, PRONIA 
• Santosh Kumar,  

nrisa.org 
• Olga Laoumtzis, Regis Aged 

Care Pty Ltd. 
• Marion Lau OAM JP,  

Chinese Community  
Society of Victoria 

• Joy Leggo, Diversitat 
• Barbara Leon,  

United-Spanish Latin  
American Welfare Centre 

• Virginia Orfanos,  
Fairfield Helenic Seniors and 
Carers 

• Nikolaus Rittinghausen, 
Centre for Cultural  
Diversity in Ageing 

• Alina Urbanczyk, City of 
Kingston

Convener: Emiliano Zucchi

Health & Wellbeing

Participants
• Christian Astourian, Migrant 

Resource Centre North West 
Region Inc 

• Lee Barclay, Department of 
Health

• Rosie Brennan, Women’s 
Health in the North

• Kristine Cooney, VicHealth
• Rose Dupleix, Jean Hailes 

for Women’s Health
• Joshua Finn, Mental Health 

Victoria
• Siri Gunawardana, Centre 

for Culture, Ethnicity & Health
• Bich-Hoa Ha, Cohealth 
• Maria Hach, Multicultural  

Centre for Women’s Health
• Jeanine Hourani, Victorian 

Refugee Health Network
• Yue Hu, Northern Health
• Dylan Jansz, Carers Victoria
•  Abie Jazi, Victorian  

Transcultural Mental Health
• Willow Kellock, Centre for 

Multicultural Youth
• Marion Lau OAM JP,  

Chinese Community  
Society of Victoria 

• Tanya McKenzie, Peter  
MacCallum Cancer Centre

• Jenan Moubarak, Diabetes 
Victoria

• Maria Pallotta-Chiarolli,  
Australian GLBTIQ Multicul-
tural Council 

• Veronica Perera, Cancer 
Council Victoria

• Kristina Rienmueller,  
Victorian Refugee Health 
Network

• Sue Rosenhain, Women’s 
Health in the North

• Nicki Russell, Jean Hailes 
for Women’s Health 

• Jo-Ann Stanton, ECCV Drug 
Task Force 

• Paul Waite, North Western 
Melbourne Primary Health 
Network

• Kimberley Wriedt, Victorian 
Transcultural Mental Health  

• Kim van den Nouwelant,  
Department of Health

ECCV ANNUAL REPORT 2021-22

Participants

Eddie Micallef Chairperson, Emiliano Zucchi CEO, and  
Diana Mastrantuono Director of Policy & Partnerships 
sit on all committees.
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ECCV produced eight policy papers and reports, and seven submissons to a range of government inquiries,  
covering issues ranging from pandemic recovery and mental health to racism and chronic disease.
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Publications & Submissions

Publications

AUG 2021 Working for Victoria and the Multicultural Sector Policy Paper

OCT 2021 Our Voices, Our Struggles, Our Views: Will You Choose to Hear Us? COVID-19 Recovery and 
migrant and refugee communities

NOV 2021 Bridging the Health Gap Report

NOV 2021 “We are all in this together”: Lived experiences of racism consultation report

NOV 2021 Chronic Disease Prevention in Multicultural Communities report

DEC 2021 Evidence review: Anti-racism, diversity and inclusion in organisational settings

MAY 2022 Analysis of the Victorian Budget 2022-23

JUN 2022 Literature review: Elder abuse against people from migrant and refugee backgrounds

Submissions

JUL 2021 Submission on the Mental Health and Wellbeing Act

JUL 2021 Submission to the Ministerial Taskforce on Workplace Sexual Harassment

AUG 2021 Submission on the Draft Health and Human Services Climate Change Adaptation Action Plan 
2022-2026

AUG 2021 Submission to the Inquiry into Economic Equity for Victorian Women

OCT 2021 Submission to the Review of the Disability Act 2006 (Vic)

NOV 2021 Pre-Budget Submission 2022-23

JAN 2022 Submission to the Inquiry into Support for Older Victorians from Migrant and Refugee  
Backgrounds
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http://allonetogether.org.au/wp-content/uploads/2022/05/Evidence-Review.pdf
https://eccv.org.au/wp-content/uploads/2021/09/Working-For-Victoria-Policy-Paper.pdf
https://eccv.org.au/wp-content/uploads/2022/05/Chronic-Disease-Prevention-in-Multicultural-Communities-Report-2022.pdf
https://eccv.org.au/wp-content/uploads/2021/12/Pre-Budget-Submission-2022-23-2.pdf
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Media & Engagement

The pandemic changed the communication landscape 
and highlighted the importance of tailoring  
communications and engagement strategies to the 
specific needs of communities to ensure public health 
information reached them effectively. 

This included working with trusted community  
leaders, influencers and multicultural and faith-based 
community organisations and service providers, who 
can use their own channels to distribute in-language 
and simple English messaging. 

ECCV took this approach in our Protecting our  
Communities COVID-19 video series, working with  
multicultural organisations, community leaders and 
trusted voices, who shared the videos with their 
networks and media channels. We produce a unique 
series of 15 in-language videos, which addressed 
issues of misinformation and vaccine hesitancy and 
encouraged people to get vaccinated (see p.11)

In another year of increased engagement, ECCV 
raised awareness of issues affecting migrant and 
refuge communities through our media and  
communications channels.  

We shared up-to-date health information and  
translated resources through our newsletters and  
social media and alerted our members and the  
broader community to opportunities to participate in 
information sessions and key events, forums and  
consultations relevant to multicultural communities.  

We shared member and multicultural sector content 
through our monthly eBulletin and member eNews, 
as well as our newsletter focused on disability and 
e-magazine and print newsletter for seniors.
  
Our website is an important resource for news,  
resources, research and information relevant and  
important to multicultural communities and the sector. 
Page views on our website increased significantly in 
2021-22, with a 60% increase in traffic. 

ECCV’s communications team also played a leading 
role in coordinating communications at the FECCA 
2022 conference and increasing coverage of the 
event on social media through posting quality content.   

Overall, during the past year we have significantally 
increased our reach and social media follower base. 
The biggest growth was on LinkedIn, with almost 
5000% growth in reach. Our reach on Facebook also 
doubled over this period. 

Connect
with us

/ethnicvic

/ethnicvic

/ethnicvictoria

/company/eccv
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We were excited to return to in-person gatherings this 
year after months of meeting over Zoom and  
postponements of events.

In March, we held our 2021 Annual General Meeting 
and elections for the ECCV board at the Maltese  
Community Centre (postponed due to COVID-19). 

It was terrific to have Victorian Emergency Manage-
ment Commissioner, Andrew Crisp, as our guest 
speaker. He spoke about the importance of boosting 
relationships between multicultural community leaders 
and emergency services (see p.19). We were also 
joined by Katie Hall MP, Parliamentary Secretary for 
Multicultural Affairs.

Our flagship event was the national FECCA 2022: 
Advancing Multicultural Australia conference, which 
we co-hosted at the Melbourne Sofitel in June. The 
conference was a resounding success with a re-
cord-breaking 900-plus attendees.  

Community leaders, policymakers, sector special-
ists, academics and lived experience advocates from 
across Australia came together to discuss the oppor-
tunities and challenges facing multicultural commu-
nities, from solidarity with First Nations communities 
and COVID-19 recovery, to institutional racism and 
gendered violence.

The Governor General, David Hurley AC, Minister for 
Immigration & Multicultural Affairs Andrew Giles MP, 
Minister for Youth Anne Aly MP, were among the digni-
taries who spoke at the conference. A highlight of the 
conference was the gala dinner at Melbourne Muse-
um, which featured wonderful performances from our 
rich multicultural arts scene.

ECCV staff and board members also participated in 
FECCA 2022 as presenters, panel chairs and guest 
speakers. Our team delivered presentations on key 
areas of our work, including mental health reform, 
emergency preparedness and anti-racism.

Our Events
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Some highlights from the FECCA 2022 conference, co-hosted by ECCV in June 2022.

Our Multicultural Outreach team engaging with community at Buddhists of the West festival and a Hume City Council Harmony Week event. 

Emergency Management Commissioner Andrew Crisp and Katie Hall MP, Parliamentary Secretary for Multicultural Affairs at our AGM.

Our Anti-Racism Symposium



Treasurer’s Report
On behalf of the ECCV Board, I am pleased to present the Treasurer’s Report and the 
FY2021-22 Audited Financial Statements for ECCV. 

The audit of the financial accounts was undertaken in July 2022 by Collins & Co. 

The final accounts were presented and approved at the September 2022 meeting of the 
ECCV Board. 

Some of the financial highlights of the year include:
• Surplus of $36,000 
• 32% growth in revenue on FY20-21 
• Continued work supporting the State Government with COVID-19 safety and recovery 
• Over $500,000 for work with multicultural regional communities on emergency  

management and recovery 
• Partnerships with VCOSS, Carer’s Victoria, Football Victoria, Victoria University, DELWP  

and VicHealth 
• Continued work on national projects with regional and state ECC’s
• Co-hosting the FECCA 2022 conference.

I would like to thank the Chairperson, my fellow office bearers and Board members, as well 
as ECCV staff and volunteers for their continued support and contribution.
 

Jenny Matic 
Treasurer

ECCV ANNUAL REPORT 2021-22

Financial Report

30

Auditor’s Report

 
 
 
 
 
 
 
 

 

 
 
 
 

 
 
 
 

AUDITOR'S INDEPENDENCE 
DECLARATION TO THE 

DIRECTORS OF 
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC 

A.B.N. 65 071 572 705 
 

I declare that to the best of my knowledge and belief, in relation to the audit for the financial year 
ended 30 June 2022 there have been: 

 
a. no contraventions of the auditor independence requirements of the Australian Charities and Not 

for Profits Commission Act 2012 in relation to the audit; and 
 

ii. No contravention of any applicable code of professional conduct in relation to the audit. 
 
 
 

 
Frederik R. L. Eksteen CA 
ASIC Auditor Registration Number 421448 

 
Collins & Co Audit Pty Ltd  
127 Paisley Street 
FOOTSCRAY VIC 3011 

 
 

Dated this 5th day of October 2022 
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Financial Statements
Ethnic Communities’ Council of Victoria - ABN 65 071 572 705

Income and Expenditure Statement for the year ended 30 June 2022
Income 2022 2021
Grants $2,636,860 $2,556,402

Membership fees $19,123 $16,077

Interest received $2,175 $4,470

Other income $971,342 $173,849

Total Income $3,629,500 $2,750,798

Statement of Financial Position as at 30 June 2022
Current Assets 2022 2021
Cash and Cash Equivalents $1,435,983 $2,330,173

Trade and Other Receivables $141,522 $165,633

Total Current Assets $1,577,505 $2,495,806

Expenditure
Administrative expenses $179,678 $131,754

Audit fees $3,650 $2,600

Depreciation and amortisation expense $45,447 $25,941

Loss on Disposal of Fixed Assets $394

Employee salaries and related expenses $2,316,655 $2,259,868

Premises expenses $138,836 $121,193

Program expenses $885,237 $119,833

Travel expenses $23,668 $9,954

Total Expenditure $3,593,565 $2,671,143
Net Surplus / (Deficit) attributable to the association $35,935 $79,655

These abridged financial statements are extracts from the audited financial statements of ECCV as approved by the Board of Directors on  
26 September 2022. A copy of the audited Financial Statements is available on request from the registered office of ECCV or on our website

Non-Current Assets
Non-Current Assets $61,345 $71,485

Current Liabilities 2022 2021
Trade and other Payable $385,776 $525,206

Grants received in advance $739,882 $1,585,314

Employee Entitlement Provisions $147,533 $127,047

Total Current Liabilities $1,273,191 $2,237,567

Total Assets $1,638,850 $2,567,291

Non-Current Liabilities
Non-Current Liabilities - -

Total Liabilities $1,273,191 $2,237,567

NET ASSETS $365,659 $329,724

EQUITY 2022 2021
Accumulated funds $365,659 $329,724

$365,659 $329,724
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ECCV’s members are our strength. Our members 
represent a broad spectrum of Victoria’s migrant and 
refugee communities, including multicultural and  
ethno-specific organisations and service providers 
that support our diverse communities. We strive to 
have an engaged and active membership and foster 
collaboration across the multicultural sector. 

During another enormously challenging year, we  
collaborated with our members across our policy and  
advocacy work and partnered with them on key proj-
ects, such as our COVID-19 outreach. 

We were delighted to see our members support our 
work with their enthusiastic participation in our pol-
icy committees, consultations, and capacity-build-
ing activities. It was also a pleasure to see many of 
our members in attendance at our member forums, 
events, and information sessions.

We were pleased to welcome 42 new members in 
2021-22, including organisations representing new 
and emerging communities, language service provid-
ers, and a range of institutions and individuals who 
support our work.  

Our Members
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• ABRISA - Brazilian Association of Victoria 
• Acacia Indochinese Community Support Association 
• ACF - Australian Care Foundation Limited 
• Action On Disability Within Ethnic Communities Inc. 
• Afghan Australian Development Organisation 
• Africa Day Australia Inc. 
• African Australian Welfare Bureau Inc. 
• African Music and Cultural Festival 
• African Think Tank 
• African Women’s and Families Network  
• Africause Inc.  
• AGAPI Care 
• Albanian Muslim Society - Shepparton 
• Albury-Wodonga Ethnic Communities Council Inc.  
• Alevi Community Council of Australia 
• Alfred Deakin Institute for Citizenship and Globalisation 
• Allies in Colour Pty Ltd 
• Arabic Welfare 
• Associazione Nazionale Famiglie Degli Emigrati  

Inc.orporated (ANFE) 
• Asylum Seeker Resource Centre 
• Auspire Care 
• Australasian Centre for Human Rights and Health 
• Australia India Society of Victoria 
• Australia Pakistan Medical Association of Victoria 
• Australia Western Thrace Turkish Association of Victoria 
• Australia-Ceylon Fellowship 
• Australian Arabic Council 
• Australian Assyrian Chaldean Syriac Advocacy Network 
• Australian Croatian Association 
• Australian Croatian Community Services 
• Australian Filipino Community Services 
• Australian GLBTIQ Multicultural Council 
• Australian Health Regulatory Agency 
• Australian Iranian Society of Victoria 
• Australian Jewish Democratic Society 
• Australian Multicultural Community Services 
• Australian Multicultural Women Association Inc. 
• Australian Muslim Women’s Centre for Human Rights 
• Australian National Imans Council 
• Australian Pensioners’ Voice Inc. 
• Australian Romanian Community Welfare Health and  

Services Association of Victoria 
• Australian Slovenian Association Geelong 
• Australian Slovenian Social and Sporting Association  

Melbourne Inc. 
• Australian Turkish Cultural Association 
• Australian Turkish Cypriot Cultural and Welfare Association 
• Australian Vietnamese Women’s Association Inc.  
• Azerbaijani Cultural Association of Victoria 

• Cambodian Association of Victoria 
• Cameroon Community of Australia 
• Care Africa 
• Carepro Disability Service 
• Carers Victoria 
• Casa Cultura Inc. 
• Centre Against Sexual Assault  
• Centre for Culture, Ethnicity & Health 
• Centre For Multicultural Youth 
• Chinese Association of Victoria 
• Chinese Community Council of Australia (Victoria Chapter) 
• Chinese Community Society of Victoria 
• Chinese Health Foundation of Australia 
• Circolo Pensionati San Marco in Lamis 
• Cititec Systems 
• CO.AS.IT 
• Collingwood English Language School 
• Communities’ Council on Ethnic Issues (Eastern Region) 
• Community Response Aust Inc. 
• Council of Slovenian Associations of Victoria
• Courage to Care 
• Croatian Catholic Welfare Association 
• Cultura  
• Cultural Infusion 
• CultureVerse 
• Cyprus Community of Melbourne & Victoria 

• Darebin Ethnic Communities Council 
• Doutta Galla Aged Services 

• EEAMA League of Greeks from Egypt and the Middle East 
• Eritrean Jeberti Community in Australia Inc.  
• Ethnic Communities Council of the South East 
• Ethnic Community Broadcasting Association 
• Ethnic Council of Shepparton and District

• Federation of Greek Elderly Citizen Clubs of Melbourne and  
Victoria Inc. 

• Federazione Pugliese D’Australia 
• FILEF - Federation of Italian Migrant Workers and Families 
• Filipino Community Council of Victoria 
• Fire Rescue Victoria, Community Resilience Department 
• Fitzroy Legal Service 
• FKA Children’s Service
• Fronditha Care

• 2M Language Services

Bold denotes new in 2021-22

Organisational Members (Ordinary & Associate Members)

• Ballarat Regional Multicultural Council 
• Baptcare 
• Beata Homecare 
• Bellarine Community Health 
• Bhutanese Community in Australia Inc. 
• Brotherhood of St Laurence 
• Buddhist Discussion Centre 

• Gippsland Ethnic Communities’ Council 
• Gippsland Multicultural Services 
• Global Youth Mental Health Awareness Inc.orporation  
• Goulburn Valley Ethnic Professionals’ Association and  

African Think Tank 
• Greek Democritus League 
• Greek Orthodox Community of Melbourne & Victoria 

• Help Himalayan Youth Foundation 
• Holy Archdiocese of Australia and New Zealand 

#
A

B

C

D

E

F

G

H

I • Immigration Museum 
• Indian Care 
• Indonesian Community Association of Victoria (IKAWIRIA) 
• Intercommunities & Parishes Council of Victoria - Greek  

Orthodox Archdiocese of Australia 
• inTouch Multicultural Centre against Family Violence 
• Irish Australian Support and Resource Bureau 
• Islamic Association of Monash Mosque 
• Islamic Council of Victoria 
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• Jewish Care 
• Jewish Community Council of Victoria 
• JobsBank 

• Keysborough Turkish Islamic and Cultural Centre 
• Khairul Amal Tv Australia 
• Knox City Council 
• Korean Society of Victoria 
• Kurdish Democratic Community Centre of Victoria  

• LEXIGO 
• Linda Wyse & Associates 
• Loddon Campaspe Multicultural Services Inc.

• Macedonian Community Welfare Association 
• Maltese Community Council of Victoria 
• Manningham Interfaith Network 
• Martin Luther Homes Boronia Inc. 
• Melbourne Romanian Community Centre Inc. 
• Mental Health and Wellbeing Foundation 
• MiCare 
• Migrant Information Centre Eastern Melbourne 
• Migrant Resource Centre North West Region Inc. 
• Migrant Workers Committee 
• Mosaik Experiences 
• Multicultural Arts Victoria 
• Multicultural Centre for Women’s Health 
• Multicultural Women Victoria  
• Muslim Information Network of Australasia 

• Palliative Care South East 
• Palliative Care Victoria 
• Pilipino Elderly Association of South East Region (PEASER) 
• Polaron Language Services 
• Polish Community Council of Victoria Inc. 
• Portuguese Australian Women’s Association 
• Professional Migrant Women 
• PRONIA 
• Public Transport Ombudsman 

• Refugee and Migrant Communities Network 
• Regional Victorians of Colour Inc. 
• RusCare  
• Russian Ethnic Representative Council of Victoria 

• Te Roopu Atawhai Inc. (Victorian Polynesian Network  
Services) 

• Temple Society Australia 
• Tenants Victoria 
• The Association of Hazaras In Victoria 
• The Centre for Multicultural Program Evaluation 
• The Committee for Sri Lanka 
• The Federation of Chinese Associations VIC Inc. 
• The Federation of Chinese Organisations from Vietnam,  

Cambodia, and Laos Association of Victoria Inc. 
• The Hope Connection

• National Council of Jewish Women of Australia (Victoria) 
• Nepalese Association of Victoria 
• Nigerian Society of Victoria Inc. 
• North East Multicultural Association  
• Northern Region Indian Senior Association Victoria NRISA 

• United African Farm 
• United-Spanish Latin American Welfare Centre 

• VICSEG New Futures 
• Victorian Arabic Social Services 
• Victorian Elderly Chinese Welfare Society 
• Victorian Foundation for Survivors of Torture 
• Victorian Health Promotion Foundation (VicHealth) 
• Victorian Local Governance Association 
• Victorian Maronite Community 
• Victorian School of Languages 
• Victorian Scottish Union Inc. 
• Victorian Transcultural Mental Health 
• Vietnamese Community in Australia Victoria Chapter 
• Viva A Vida Foundation 
• Voice of the Outer South East (VOSE) 

• OrangeStone Consultancy 

• Welcoming Australia 
• Wellsprings for Women 
• Western English Language School 
• Western Region Ethnic Communities Council Inc. 
• Whittlesea Multicultural Communities Council 
• Wildlife Victoria
• Wyndham Community & Education Centre Inc. 

• Francis Acquah 
• Camuran Albanoi 
• Matthew Albert 
• Josefine Antoniades 
• Solange Ardiles 
• Sam Atukorala 
• Abhishek Awasthi 
• Ananya Chandel 
• Chris Christoforou 
• Tania Ciotti 
• Andrea Cooper 
• Tania De Carli 
• Teresa De Fazio 
• Payam Fazli 
• Nazer (Mohammad) 

Fekrat 
• Daniel Gluer 
• Frank Greenstein 
• Robert Gruhn 
• Asanka Gunasekara 
• Betty Haralambous 
• Imad Hirmiz JP 
• Shilpi Jain 
• Aayushi Khillan 
• Judith Klepner 
• Olga Korytsky

J

K

L

M
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N
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• Save the Children Australia 
• Scots of Victoria Co-Ordinating Group 
• Serbian Community Association of Australia 
• Settlement Services International (SSI)
• Sinhala Cultural and Community Services Foundation 
• Slovenian Australian Social & Sport Club “Jadran” Inc. 
• Slovenian Welfare and Information Office 
• Socio-Cultural Syriac Inc. Association 
• South East Community Links (Springvale Community Aid & 

Advice Bureau) 
• South Sudanese Community Association in Victoria 
• Southern Migrant and Refugee Centre 
• Spectrum 
• Springvale Indochinese Mutual Assistance Association 
• Sunraysia Mallee Ethnic Communities Council 

Individual Members
• Christine Lee
• Selba-Gondoza Luka 
• Bruce Luu 
• Wanwicha (Alisha) Mahlstedt 
• Michael Martinez 
• Vivienne McDonald 
• Douglas McLaughlin 
• Voula Messimeri 
• Jill Morgan 
• Thaera O’Brien 
• Rajna Ogrin 
• Con Pagonis 
• Bharat (Barry) Palta 
• Guruswamy Perumal 
• Xuyen Pho 
• Hannah Piterman 
• Ravi Poobalasingam 
• Usha M. Rodrigues 
• Tharini Rouwette 
• Puja Sharma 
• Lee C Siauw 
• Terri Soumilas 
• Jo Ann Stenton 
• Nela Trifkovic 
• Joy Winstone 
• Safi Yousuf Taher
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Pictured above at our March 2022 AGM (top row, left to right):  
Jill Morgan AM, Eddie Micallef, Zeynep Yesilyurt, Mohammed 
Yassin, Joe Caputo OAM and Jenny Semple; (bottom row, left to 
right): Jenny Matic, Abiola Akinbiyi and Dr Sundram Sivamalai JP.

Office Bearers

Chairperson
Eddie Micallef

Deputy Chairs
Jill Morgan AM and Jenny Semple

Treasurer
Jenny Matic

Secretary
Mohammed Yassin

Board Members

Abiola Akinbiyi
Joe Caputo OAM
Dr Medha Gunawardana (coopted in May 2022)

Dr Sundram Sivamalai JP
Zeynep Yesilyurt

Election of 2022-23 Board Members 
Elections for nine ECCV Board positions were held at 
our 2021 Annual General Meeting, which was delayed 
to 24 March 2022 due to pandemic restrictions.  

We thank ECCV’s outgoing Board Members Simon 
Jedwab, Marian Lau OAM, Kris Pavlidis and Parsu 
Sharma Luital for their leadership and contribution 
over the past two years. Dr Medha Gunawardana was 
co-opted to the Board in May 2022. Emiliano Zucchi 
resigned in December 2021, before being appointed 
CEO of ECCV. We would like to acknowledge  
Marion’s long-standing contributions as a stalwart of 
ECCV, and chair of our Health and Wellbeing Policy  
Committee for many years. 

This was a year of important constitutional reform for 
ECCV, with amendments to the ECCV Constitution 
unanimously supported by our members at a Special 
General Meeting held online on 21 October 2021. 
The changes adopt best practice governance and 
position ECCV well for the future.

We thank everyone who contributed to this process, 
including the pro bono legal teams from Moray &  
Agnew Lawyers, Russell Kennedy Lawyers, counsel 
assisting Matthew Albert, the ECCV Governance 
Committee, our Board, and our members. 

Our Board
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Leadership Team

CEO
Emiliano Zucchi

Director of Media & Engagement
Victoria Kyriakopoulos

Director of Policy & Partnerships
Diana Mastrantuono

Director of Operations
Jiembra Sheils

Director of Regional Affairs
Rosita Vincent

Executive Assistant
Maymun Sahal

Media & Engagement

Oznur Demirhan, Alushka Rajaram & Xiaoran Shi

Policy & Advocacy

James Houghton, Batool Moussa 
& Martin Plowman

Business Operations

Patrizia Archivio & Ozana Bozic

Projects & Capacity Building

Nail Aykan, Youssif Assafiri, Surmeli Aydogan,  
Hayat Doughan, Tonina Gucciardo-Masci, 
Osman Mohamed, Abdikadir Osoble, Suzan Saka, 
Denisse Sandoval & Shivani Sharma 

Speak My Language “Travellers”

Charmaine Shun Chan, Charitha Dissanayake, 
Neha Gogia, Rocio Mendieta Gomez, Malavika 
Kadwadkar, Abdikadir Osoble & Julie Sciberras

Thank you & farewell
Yousef Alreemawi, Emmanuela Amos, Riccardo Armillei, Ada Chan, Chris Christoforou, Rahel Davies,  
Khalid Farah, Serap Filiz, Nimo Hersi, Hella Ibrahim, Martin Isidro, Yoshie Komatsu, Rashmi Kumar, Yuli Liang, 
Dean Marando, Easha Nasir, Cassandra Ong, Athena Papadatos, Vrinda Rajanahally, Natasha Rubinstein, 
Gabriele Rukas, Choudhry Hamza Shadid & Yee Yuet Yeng

Pictured (left to right): Nimo Hersi, Tonina Gucciardo-Masci, Natasha Rubinstein, Diana Mastrantuono, Victoria Kyriakopoulos, Maymun Sahal, 
Surmeli Aydogan, Rahel Davies, Emiliano Zucchi, Jiembra Sheils, Shivani Sharma, Ozana Bozic, Hayat Doughan & Youssif Assafiri

Our Team

ECCV ANNUAL REPORT 2021-22

Volunteers: Con Pagonis
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ECCV thanks the following funders, organisations, and individuals for their support 
throughout 2021-22. We couldn’t do what we do without you. Thank you.

Major Funders

Project Partners

• Carers Victoria 
• Federation of Ethnic Communities’ Councils of  

Australia (FECCA)   
• Football Victoria   
• Migrant Resource Centre North West (DND) 
• Seniors Rights Victoria   

• ThinkHQ   
• VCOSS  
• VicHealth  
• Victorian Multicultural Commission  
• Victoria University   

Partners & Supporters 

• Action on Diability in Ethnic Communities  
• Albury Wodonga Ethnic Communities’ Council 
• Alfred Deakin Institute for Citizenship and  

Globalisation 
• Australian Conservation Foundation  
• Baker McKenzie
• Capire Consulting Group 
• Carlo Carli
• Centre for Multicultural Program Evaluation   
• Country Fire Authority 
• Cultura 
• Darebin City Council  
• Diabetes Victoria 
• Diversity Strength 
• Ethnic Council of Shepparton and District 
• Ethnic Communities Council of NSW 
• Financial Counselling Victoria 
• Gippsland Multicultural Community Services 
• Gippsland Ethnic Communities Council
• Dr Jasmina Kijevcanin 
• John Pandazopoulos
• LanguageLoop

• Loddon Campaspe Multicultural Service
• Moray & Agnew  
• Merri-bek City Council
• Monash University 
• Multicultural Arts Victoria 
• Multicultural Centre for Women’s Health   
• Multicultural CEO Network 
• National Disability Services 
• Northern Health  
• North Western Melbourne Primary Health Network 
• Peninsula Community Legal Centre 
• Port Melbourne Soccer Club  
• Port Phillip Council  
• Russell Kennedy Lawyers  
• Sunraysia Mallee Ethnic Communities Council 
• Tenants Victoria  
• U3A  
• University of Melbourne   
• Victorian Chamber of Commerce and Industry 
• Victorian Transcultural Mental Health  
• Welcoming Australia  
• Yarra Valley Water  
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ECCV actively participated in the following government and sector-led networks, committees 
and advisory panels and groups and consultations. 

Government-led 
• Alcohol & Other Drugs Taskforce 

• Brimbank Disability Network 

• CALD Advisory Group (CAG) 

• CALD Refresh Strategy Roundtable 

• Chief Commissioner’s Human Rights Strategic  
Advisory Committee 

• Commissioner for Senior Victorians - Review of  
digital connectedness 

• Consumer Affairs Key Stakeholder Forum 

• Cosmetic Surgery Consumer Reference and 
Advisory Group 

• DFFH, Family Safety Victoria, Working Together Advisory 
Group 

• Elder Abuse and Safeguarding Advisory Group 

• Energy and Water Ombudsman consultation group  

• Energy Consumer Insights Forums  

• Essential Services Commission Compliance and  
Performance advisory group 

• Family Safety Victoria Working Together Advisory Group 

• Language Services Quality Committee 

• Liquor Control Victoria Community Stakeholder Forum 

• Mental Health & Wellbeing Diverse Communities working 
group 

• Merri-bek Multicultural and Settlement Services Network 

• Multicultural Roundtable on Employment  
Experiences of CALD Australians 

• Multifaith Advisory Group 

• Regional Emergency Management Planning  
Committees 

• Residential Tenancies Stakeholder Reference Group 

• Senior Victorians Advisory Group 

• State Relief & Recovery Team 

• Victoria Police Multicultural Portfolio Reference Group 

• Victoria Police Senior’s Portfolio Reference Group 

• Whole of Victorian Government Shared  
Responsibility Framework for People Most at Risk in 
Emergencies

Sector Committees & Networks 
• Access & Support Network 
• Advisory Committee to co-design VMC Multicultural  

Communities Leadership in Action Program  
• Aged Care Regional Consultation Project 
• Casey North Network  
• CEH Sector Engagement Advisory Group 
• Eastern Elder Abuse Network (EEAN) 
• Eastern Elder Abuse Network (EEAN) Prevention  

Working Group
• Fair Go For Pensioners Coalition Victoria Committee   
• FECCA Council CEOs meeting  
• Hume Multicultural Workers Network 
• Lodden Mallee Access and Support Network 
• Multicultural Emergency Management  

Partnership (MEMP)
• Multicultural CEO Network 
• Network of Asylum Seeker Agencies Victoria  

(NASAVic) 
• Northern Elder Abuse Prevention Network  
• Regional Ethnic Councils Network 
• Sector Support and Development Network  
• Seniors Rights Victoria Roundtable Meeting 
• Small Business Wellbeing Technical Advisory group 
• South East CALD network  
• Southern Region Disability Alliance (SRDA) 
• Statewide Disability Network 
• VCOSS Employment Advisory Group 
• VCOSS Peaks & Statewide Networks Forum 
• Vic Utilities network  
• Victorian Refugee Health Network State-wide  

Meeting
• Victorian Settlement Youth Network (VSYN) 
• Victorian Transcultural Mental Health Reference Group 
• Western Elder Abuse Prevention Network 

Research & Industry Consultations
• Australian Gas Infrastructure Group (AGIG)  

consultation  

• Monash Migration & Inclusion Centre MMIC Advisory 
Board 

• Scanlon Foundation Research Institute Community 
Steering Group
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Ethnic Communities' Council of Victoria
Suite 101, 398 Sydney Road
Coburg VIC 3058

e eccv@eccv.org.au  
p (03) 9354 9555
eccv.org.au

https://eccv.org.au

