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About Us
The Ethnic Communities’ Council of Victoria (ECCV) has been the key advocate for culturally
and linguistically diverse communities in Victoria since 1974. ECCV is the link between these
communities, government and wider Victoria. We are a member-driven organisation
representing over 220 organisations and advocating on behalf of 70,000 members across
Victoria.
Our core business is to advocate for the rights, interests and needs of people from culturally
and linguistically diverse backgrounds in Victoria.
The Ethnic Communities’ Council of Victoria is supported by
the Victorian Government and the Victorian Department of
Premier & Cabinet, Multicultural Affairs and Social Cohesion
(MASC) Division.

values
Integrity

Respect

Equality

Empowerment

Social
Cohesion

Innovation

vision
To work cooperatively for a culturally diverse and harmonious society that is just, fair and
inclusive, where all people have the opportunity to participate in and contribute to
community life.

mission
To ensure that we remain a member driven peak body committed to empowering people
from culturally diverse backgrounds. We strive to give voice to multicultural Victoria. We
strive to be a leader in advocating for human rights, freedom, respect, equality and dignity for
ethnic and multicultural communities and in building a socially cohesive and inclusive
Victorian community.

The ECCV is proud to recognise the people of the Kulin Nation as the First Australians,
cultural leaders and traditional custodians of the land from which we work to advocate for
culturally and linguistically diverse Victorians.
We pay our respects to their Elders past, present and emerging.
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Chairperson’s Report
Cr Kris Pavlidis
In true form, ECCV continues to proudly uphold its role as the peak advocacy body and
strong conduit between our valued members and stakeholders, to continue to build an
inclusive, harmonious and respectful Victorian community –
a community that not only celebrates difference but also acknowledges that it is
our strength.
It is with great pleasure that I present the
49th Annual Report, on behalf of the Ethnic
Communities’ Council of Victoria (ECCV).
In true form, ECCV continues to proudly
uphold its role as the peak advocacy body
and strong conduit between our valued
members and stakeholders, to continue to
build an inclusive, harmonious and respectful
Victorian community – a community that
celebrates diversity and acknowledges that
it is our strength.

Everything we do at ECCV is mandated
by strong, evidence-based research
through policy work, community
consultation Forums and
Board Strategic Planning.
During the past 12 months, the Board has
consolidated advocacy priorities and the
strategic direction of the ECCV on behalf of
its members, as everything we do at ECCV
is mandated by strong, evidence-based
research through policy work, community
consultation Forums and Board Strategic
Planning. To this end, I was pleased to
facilitate ECCV’s inaugural Members’ Forum
and two Strategic planning sessions with the
Board.
Consistently, the evidence reinforces the
value of a cohesive, interactive and
inclusive multicultural society, including

the critical need to continuously work at this
dynamic, to realize the economic and social
benefit of a multicultural society at the
community and systemic level.
The evidence not only attests to the
particular needs of our community, but also
their vulnerabilities and that the policies that
underpin program models and service delivery
must be culturally and linguistically appropriate
and adequately resourced to reach the diverse
community cohort.
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Our community is not a homogeneous group
of people and this reality guides government
policy and programs.
I was pleased to present this evidence at both
the Parliamentary Inquiry into Sustainable
Employment for Disadvantaged Jobseekers
and also to the Parliamentary Inquiry into Early
Childhood Engagement of CALD communities
– two important Parliamentary Inquiries that
welcomed and applauded both the presentation
and the submission made by the ECCV. I am
confident that the contribution of ECCV will
result in policy, program and service outcomes
not only for our sector, but also for the wider
Victorian community.
Regrettably, vilification experienced at both
the individual and community level, as well as
systemic disadvantage, continues to be a critical
advocacy priority for the ECCV. The ensuing
harm can have long lasting generational
consequences. I look forward to presenting this
evidence at the pending Parliamentary Inquiry
into Anti-Vilification Protections.
Importantly, the ECCV Anti-Racism Campaign
- All One Together: Connect. Communicate.
Celebrate, will be launched in December 2019.
It is important not only to empower and build
strong and resilient communities but also to
address the settlement needs and concerns of
our new and emerging communities across the
generational divide.
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We continue to be vigilant and advocate
strongly to ensure that our community is
inclusive. It is critical that through all of
our work we continue to understand and
acknowledge the impact of intersectional
factors - race, religion, gender, ability and
sexual orientation.
It is in this spirit of inclusivity and respect
for diversity that I was delighted that Maker
Mayek, Nikki Jain and Jill Morgan AM were
co-opted to the Board of the ECCV.
Our member organisations continue to
inspire us with their tenacity, as they
face the many and varied settlement
challenges which the ECCV addresses
through its advocacy agenda.
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It is an honour to represent our member
organisation and our sector and to work
alongside our skilled ECCV staff and our many
stakeholders.
I acknowledge and thank the Victorian
government, especially Minister Richard Wynne
and MASC, for their continued support of the
ECCV and the ongoing bipartisan commitment
to a multicultural Victoria.

Our community is not a homogeneous
group of people and this reality guides
government policy and programs.

The ECCV will actively lead a coordinated
advocacy approach with our Not-ForProfit sector, to mobilize a consolidated
advocacy voice that will speak to the
issues and take concerted action in
response.
It is important that I mention our
Intercultural Young Advocacy Leaders (IYAL)
program. This program has provided the
ECCV with the opportunity to work with and
mentor younger members to build
leadership capacity both within communities
and the ECCV. It was a proud moment for
those of us who participated at their inaugural
IYAL Leadership Forum and at their debut
presentation at the 2019 National FECCA
Conference in Tasmania.

A very sincere thank you goes to the
dedicated and committed members of the
ECCV Board who continue to inspire and
remain true to ideals of the founding leaders
and members of our organisation.
I look forward to realising the future strategic
direction for the ECCV with our members.
On behalf of the ECCV team, my very best
wishes to you. Onwards and Upwards.
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The Board
as at 30 june 2019*

office bearers

cr kris pavlidis
chairperson

dr sundram sivamalai jp
deputy chairperson

Jenny Semple
deputy chairperson

marion lau oam jp
secretary

nalliah suriyakumaran
treasurer

directors

bruna pasqua

dean wickham

Eddie Micallef
Frances Prince
immediate past chair

jill morgan am joseph caputo oam jp

nikki jain**

Parsuram Sharma-Luital JP

Jude Ogbeide Ediae

Helena Trinnick

maker mayek*

peter mousaferiadis

**Nikki Jain was co-opted to the board in december 2018
*jill and maker were co-opted to the board in june 2019

zeynep yesilyurt
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Executive Officer’s Report
Chris christoforou
Over the last 12 months, the ECCV has continued to strive to achieve its vision of a
culturally diverse and harmonious Victoria.
This has been achieved by working collaboratively
with a range of stakeholders through advocacy and
policy work, via engagement with culturally and
linguistically diverse communities and by innovating
practice models to better meet the demands of our
multicultural society.
Almost half of all Victorians today have a parent
who was born overseas, with over 2.2 million
Victorians having a heritage from a non-English
speaking country. Currently, more than 1.5 million
Victorians speak one of 260 languages other than
English at home. These contemporary attributes
of our multicultural society reflect the continuing
relevance of the ECCV’s mission, to help give a voice
to multicultural Victoria.
The ECCV piloted several new projects during this
period that sought to rethink responses to current
and emerging issues for culturally diverse
Victorians. Some of these are included in this Annual
Report - the Aged Care Business Incubator, Disability
Advocacy Futures Project and Gambling Harm
Communities of Practice.
Practice.
These projects are delivered with the
collaboration of our key funders, who work with
us to better meet the social, economic and civic
priorities for culturally and linguistically diverse
Victorians today.
ECCV made additional investments in its business
infrastructure, with the aim of improving the
responsiveness, effectiveness and impact of its work.
This included a new staffing structure, roll out of
new ICT hardware/software systems and the
development of an organisational Business Plan.
These improvements were planned with the Board
and implemented with staff as part of a new
working culture. The team at ECCV is not a big

one, but its output and impact is enormous, and
I am very inspired to be able to work with such a
talented, passionate and hard-working group of
people.
Since commencing as Executive Officer, I have
been humbled by the level of passion and
goodwill that exists for our organisation across
the community. This is a testament to the ECCV’s
roots in the emerging multicultural Victoria of
the 1970s, and the legacy of all those people
who have had a hand in building this institution.
The strength of the ECCV today is reflected in
the Board, staff and members, who continue to
pursue the vision of the organisation.
I’d like to thank you all for your support. I am
confident that the year ahead will continue to
see further growth for the ECCV from these
very deep roots.
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The Staff
The ECCV prides itself on attracting and retaining diverse talent who bring their
unique perspectives and skills to help us achieve our strategic priorities for
multicultural Victoria.
Staff team as at 30 june 2019
Chris Christoforou			
Gabriele Rukas			
Hanaa Grave				
James Houghton			
Jiembra Sheils				
Lyn Dundon				
Nikolaus Rittinghausen		
Ross Buscemi				
Snm Gray				
Toula Elefsiniotis			
Matisse Yee				
Zuleika Arashiro			

Executive Officer
Project Officer - Sector Support & Development
Project Officer - NDIS
Policy Officer
Business Manager
Project Co-ordinator - Gambling Harm Prevention
Policy Officer - Aged Care
Seniors Project Officer
Projects Support Officer
Project Officer - NDIS
Office Administrator/ Speak My Language Co-ordinator
Advocacy Leader

We would like to extend a special thanks by acknowledging the contributions of our
valued volunteers - Con Pagonis and John Watts. Their passion, dedication and
professionalism are exemplary and make an enormous difference to the output and
impact of our organisation.

we acknowledge the following outgoing staff:
Sucharita Chakravarthy		
Briana Charles			
Leenie Fabri				
Robert Gruhn				
Fotis Kapetopoulos			
Dimitra Kardaras			
Olivia Killeen				
Sonja Krajcar				
Jim Treadwell				

Project Officer - Be Connected		
Campaigns Assistant			
Media and Communications Officer		
Senior Policy Officer			
Executive Officer				
Seniors Project Officer		
Project Officer - NDIS			
Office Manager				
Finance Officer

We acknowledge Jill & Con’s professional expertise in their acting EO capacity at a critical time:
Jill Morgan AM			
Acting Executive Officer			
Con Pagonis				
Acting Executive Officer			
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Our Impact
Advocacy is the pillar of ECCV’s work. Informed by community consultations, research and the
critical recommendations from our Policy Committees, ECCV continues its strong advocacy for
equitable, culturally responsive policies and services.
Through ECCV’s participation in policy forums, public inquiries and public hearings, and in
collaboration with experts, our advocacy activities have included seniors’ rights, access to
disability services, and cross-sectoral development for multicultural service provision,
amongst other emerging themes.

25

advocacy letters to federal &
state government departments

22

policy publications including
submissions to federal & state
government inquiries

21+

40+

media hits, including
print, radio and online

presentations at business, community
sector, government forums and
media conferences

2000+

participants engaged through
training and info sessions

50+

50

training resource kits
produced and delivered

CALD Seniors’ Groups successfully supported to obtain

$326,000

for various projects to reduce social isolation of older people
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Policy Committee Reports
Policy Advisory Committee on Employment, Entrepreneurship, Education
and Training (PACEEET)
PACEEET aims to provide ECCV members and other interested stakeholders with a forum through
which they can inform ECCV’s development of advocacy positions regarding employment,
entrepreneurship and educational opportunities for people from culturally and linguistically
diverse (CALD) backgrounds.

Committee Covenor’s Report
The year began with the publication of ECCV’s joint submission
(with iEmpower Youth) to the Federal Government on The Next
Generation of Employment Services in Australia. The submission
emphasised the importance of specialist job service providers
working with jobseekers to provide a holistic, wrap around
employment service focused on strengths-based approaches
rather than the current compliance-focused system. PACEEET
informed ECCV’s submission to the State Government’s Inquiry
into Sustainable Employment for Disadvantaged Jobseekers,
which made recommendations in support of job readiness
support for people from migrant and refugee backgrounds,
improvements to the Jobs Victoria Employment Network,
supporting inclusive workplaces and recruitment practices,
amongst other important issues.
The exploitation of migrant workers was also identified by
members as a major concern. ECCV, with the Migrant Workers
Centre and other partners, is planning a nationwide forum for
2020 to highlight this issue. ECCV was pleased to see the
Federal Government introduce the Modern Slavery Act in 2018,
as recommended by its submission to a Senate Committee.
PACEEET heard from a range of guest speakers on workforce
mutuality, bias in recruitment, managing diversity, refugee
entrepreneurship, micro-finance for refugee-owned start ups,
and migrant worker exploitation.

participants at Future of work
eccv state conference 2018

I would like to express my sincere thanks to all Committee Members for dedicating their time and
contributing their expertise to support ECCV’s work and advocacy. I would like to thank James Houghton
for his tireless work in developing policies and the ongoing co-ordination of the Committee’s activities.
- Peter Mousaferiadis, Convenor - PACEEET
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Policy Committee Reports
Policy Advisory Committee on Aged Care (PACAC)
PACAC is funded by the Department of Health and Human Services and aims to inform ECCV’s
advocacy on behalf of CALD seniors and culturally responsive ageing programs.

Output

• Submission to the Commonwealth Department of Health on the Draft Charter of Aged Care
Rights
• Submission to the Royal Commission into Aged Care Quality and Safety Policy
• Policy advocacy letter to Victorian Minister for Health to discuss ways to appropriately inform CALD
communities on advance care directives and the Victorian Assisted Dying legislation
• ECCV hosted the launch of its Discussion Paper on Life in Retirement – The Age Pension from the
experience of ethnically diverse pensioners
• Advocacy letter to the Federal Minister for Aged Care in relation to the importance of
Victorian social support groups and its interface with the home care packages program
• Produced multimedia collateral, in partnership with Fronditha Care, on culturally appropriate care
and building sustainability of small community organisations in the aged care sector
• Presented at African Think Tank Conference on Ageing Well for African Australians in Victoria
• Facilitated ECCV Seniors Community Forum in Footscray and ECCV Multicultural Seniors
Conference in Bentleigh

ECCV ANNUAL REPORT 2018-19
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Policy Committee Reports
Policy Advisory Committee on Aged Care (PACAC)

Committee Covenor’s Report
I thank all members of the PACAC for their continued contribution to advocacy for equitable access
of culturally and linguistically diverse communities to healthy ageing and aged care programs in
Victoria.
During this financial year, we had the opportunity to work closely with ethnic senior citizens clubs.
I take this opportunity to thank the many volunteers and leaders in senior citizens’ groups for their
vital work to prevent social isolation in Victoria, strengthen people’s health and facilitate social and
cultural connectedness.
I sincerely thank the Victorian Department of Health and Human Services for their ongoing support
of the ECCV.
I would also like to take this opportunity to thank ECCV’s Aged Care Senior Policy Officer, Nikolaus
Rittinghausen, for his hard work in this portfolio and to all other ECCV staff for their assistance and
support.
- Marion Lau OAM, Convenor - PACAC

The ECCV PACAC publishes the
multicultural aged care magazine,
Golden Years, and Ethnic Seniors
Newsletter, Our Golden Years
Find out more & sign up at
eccv.org.au
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Events

8th annual walter lippmann memorial oration september 2018
delivered by julian burnside ao qc

eccv’s intercultural young advocacy leaders & chairperson cr kris pavlidis at a special event: in conversation
with minister for finance and multicultural affairs the hon. robin scott mp october 2018

annual general meeting: chairperson cr kris pavlidis & jill morgan am with guest speaker victorian minister
for multicultural affairs the hon. richard wynne december 2018
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Events

enews editor con pagonis and executive
officer chris christoforou at executive
officer meet-and-greet march 2019

seniors forum
april 2019

federal pre-election discussion
may 2019

3zzz radio’s 30th anniversary celebration
June 2019
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Policy Committee Reports
Policy Advisory Committee on health and wellbeing (PACHW)
PACHW provides a voice for our member organisations and those with a specific interest in the health and
wellbeing of CALD communities to inform ECCV’s advocacy work.

‘it’s everybody’s business...’ policy issues paper launch 2019

Committee Convenor’s Report
In 2018-19, thanks to the expertise of our committee members, we were able to identify new areas
on which to concentrate our efforts: mental health and disability. To this end in the last 12 months we
engaged with the State Government, and, after extensive consultations with professional and community
stakeholders, made a strong submission to the Royal Commission into the Victorian Mental Health System.
We also presented a paper at the Researchers for Asylum Seekers Interdisciplinary Conference titled Falling
through the Cracks: Community Perspectives on Asylum Seeker and Refugee Mental Health.
The PACHW also considered the intersections of cultural diversity and disability, which resulted in the
production of a major Policy Issues Paper titled ‘It’s Everybody’s Business’: Multicultural Community
Perspectives on Disability and the NDIS.
Finally, we commenced work collaborating with Diabetes Victoria to better address this debilitating
chronic disease among ethnic communities. ECCV is looking forward to sharing the results in next year’s
annual report.
I would like to take this opportunity to thank all Committee Members for dedicating their time to these
important causes, and providing direction. I am confident that thanks to our work we can continue to
make a difference to the wellbeing of the communities we represent.
My heartfelt thanks go to James Houghton and Robert Gruhn for supporting this committee and for
shaping the issues we discuss, and effectively coordinating everybody’s work.
- Emiliano Zucchi, Convenor - PACHW

ECCV ANNUAL REPORT 2018-19
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Intercultural Young Advocacy
Leaders (IYAL) Program

The IYAL program is a pathway for young people from culturally
diverse backgrounds to develop governance and leadership
experience by working with the ECCV Board and staff. The program
provides the opportunity for young people to participate in a
supported environment and develop necessary skills to be effective
advocates for culturally diverse communities in Victoria.
A highlight of 2018-19 was the establishment of the Albert Schlüter
OAM Scholarship, which was generously seeded by ECCV’s Senior
Volunteer and eNews editor Con Pagonis. Albert Schlüter OAM was
a Tasmanian pioneer of Australian multiculturalism and an active
member of Federation of Ethnic Communities’ Council of Australia
(FECCA).
With one eye to this legacy and one eye to the future, the 2019 Albert
Schlüter scholarship was set up to enable five young Victorians from
the IYAL Group - Kenny Tran, Loar Deng, Rukaiyah Abdullah, Savindhi
Perera-Jainudeen and Mohammed Yassin - to participate in the FECCA
2019 National Conference in Hobart.

con pagonis
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Project Reports
Participation for CALD Seniors Grants Program

The ECCV team provides guidance and support to applicants and grant recipients of the Department of
Health and Human Services’ CALD Seniors Participation Grants. ECCV staff support ethnic seniors’ groups
in applying for grants, as well as with project implementation, final report writing and submitting acquittal
reports.

Elder Abuse Prevention

The ECCV team works to raise awareness of elder abuse amongst CALD communities and train bi-lingual
educators to deliver in-language information sessions to CALD seniors about elder abuse. In 2018-19, the
program focused on training Arabic-speaking educators and produced Arabic language resources.

Access & Support Program

As part of its Sector Development activity, ECCV coordinates the state-wide Access and Support (A&S)
network and facilitates state-wide peer and advocacy meetings:
• Each bi-monthly A&S workers’ meeting, attended by 25 - 40 participants,
participants, features regular updates by
the Department of Health, Community Grants Hub, Department of Health and Human Services, guest
speakers and peer support.
• Major achievements from the quarterly A&S Advocacy Group meetings were:
◊
Development of a position paper about the future of Access & Support services
◊
Submission to the Royal Commission into Aged Care Quality and Safety
◊
Advocacy to Federation of Ethnic Communities’ Councils of Australia
◊
Input in Aged Care Navigator Trial evaluation discussion paper & ongoing research.

Sustainable Aged Care Business Incubator
“The (Standards Agency) auditor was
The Sustainable Aged Care Business Incubator assists small
impressed that everything was according to
ethno-specific and multicultural community organisations
the book. Thanks to the policies and
to achieve business sustainability in the home-care sector.
procedures
provided by the training.”
The Department of Health and Human Services funded the pilot
– Participant
phase to develop a comprehensive aged care business training
program. The project pilot delivered 16 weeks of training to
eight ethno-specific and multicultural community organisations:
•
The Incubator has had great
success assisting eight
organisations attain operational
sustainability in at-home
aged care provision

•
•

Four organisations attended Approved Provider application writing
training and have started the Approved Provider application
process
An existing Approved Provider commenced the process of
implementing a new quality system based on the training.
Multiple providers reported that they had used the training
resources to enhance their existing systems and services.
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Project Reports

sustainable aged care business incubator training participants

NDIS Transition Project
The ECCV works with communities, service providers and other
funded agencies to support CALD people with disability, their
families and carers to access the National Disability Insurance
Scheme (NDIS), and to enhance the skills of people with
disability from CALD backgrounds to advocate for themselves to
ensure that their voices are heard. As part of the project, the
ECCV:
•
•
•
•
•

•

Facilitated 25 information sessions across the State in collaboration
with different CALD communities. Over 700 people were engaged
through the sessions
Faciliated regional forums, in cooperation with the
Albury-Wodonga Ethnic Communities’ Council Inc and the
Ethnic Council of Shepparton and District.
State-wide outreach through regular publication of ECCV’s
NDIS Readiness News Bulletin that has over 2,200 subscribers
Raised awareness and improved understanding of the NDIS,
allowing for easier access and navigation of the scheme and
for better opportunities to exercise ‘choice and control’
Used its increased understanding of gaps and challenges
faced by CALD people with disability when accessing the NDIS
to inform ECCV’s NDIS policy paper ‘It’s Everybody’s Business’:
Multicultural Community Perspectives on Disability and the
NDIS
Enhanced CALD capacity building initiatives and working
relationships between NDIA and NDIS partners with different
CALD communities and CALD community leaders.
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Project Reports
Speak My Language

The Speak My Language Program empowers culturally
and linguistically diverse seniors and their carers by
delivering key messages about healthy ageing and
important information about Australian aged care
services in different languages through community radio
broadcasting.
Designated bilingual facilitators from different
community organisations are trained to engage with
seniors, aged care experts and radio hosts to create
simple and easy conversation about ageing well and
discussions about a variety of aged care topics.
•
•
•
•

All these conversations were
recorded live and made available as
podcasts through the national Speak
My Language website
speakmylanguageradio.com/listen

Launched nationally in August 2018 at Parliament House in Canberra by the former Minister for Ageing
and Indigenous Health, the Honourable Ken Wyatt AM, MP. Launched in Victoria in September 2018
by ECCV Chair Cr Kris Pavlidis and Secretary Marion Lau OAM JP
Capacity-building opportunities provided to the 12 participating agencies for their designated Bilingual
Facilitators through project meetings
Developed radio programs in 13 languages including Arabic, Cantonese, Greek, Khmer, Macedonian,
Maltese, Mandarin, Polish, Portuguese, Punjabi, Russian, Spanish and Vietnamese
Produced 187 interview sessions which captured the many issues around accessing aged care
services in Australia.

state coordinators with minister for senior australians and aged care hon. ken wyatt am
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Project Reports
Gambling Harm Prevention Project - ‘BREAK IT’

The project, funded by the Victorian Responsible Gambling Foundation, provided a strong and shared
platform upon which people and organisations have come together to effectively meet to learn, exchange
information, take action, and pursue individual organisational goals and objectives.
The ECCV team played an integral role in bringing together a range of key people and communities, and
coordinating effective and efficient activities to address gambling harm via genuine consultation and
participation. It is evident that the public health approach to addressing gambling harm in
multicultural communities holds great value and potential particularly in its ability to shift the focus of
blame and shame.
•

Fourteen awareness-raising forums were conducted across metropolitan Melbourne and regional
Victoria with over 480 participants attending
◊
82% completely agreed that their understanding about gambling harm increased
◊
73% completely agreed that they had gained new knowledge.
• Twenty-five ethnic and multicultural organisations were represented on the project advisory group
◊
79% of representatives completely agreed that their understanding about gambling harm
increased after each meeting
◊
66% completely agreed that they had gained new knowledge
◊
69 organisations engaged in the project (20 from regional areas).

gambling harm prevention state-wide forum 2019
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Membership Report
The ECCV’s mission is to ensure that we remain a member-driven peak body committed to empowering
people from culturally diverse backgrounds. ECCV is the link between these communities, government
and the wider Victorian community.
We are a member-driven organisation representing over 220 organisations from 50 different language
groups, advocating on behalf of 70,000 members across Victoria. Our membership base is broad and
diverse; open to both organisations with an ethnic or multicultural focus, and individuals with an interest
in this area.

membership as at 30 june 2019

192

28

Ordinary Members

Associate Members

45
Individual Members

5
life Members

Vale Giovanni Antonio Sgro
16 February 1931 – March 18 2019

The Ethnic Communities’ Council of Victoria was saddened by the passing of Mr Giovanni Sgro.
Giovanni Sgro was both a founding member and life member of
ECCV, where his skills in organising and advocating for
Australian migrants of non-English speaking background helped
seed the foundations for the multicultural Victoria we are
proud of today.
Giovanni migrated to Australia in 1952, and soon after arrival,
led protest against conditions at the Bonegilla Migrant Hostel.
In 1972, he became founding president of Federazione Italiana
Lavorati Emigrati Famiglie (Federation of Italian Migrant
Workers and their Families).
Giovanni served as the member for Melbourne North Province
from 5 May 1979 – 2 October 1992 and spent four years as
Deputy President of the Victorian Legislative Council and Chairman of Committees 1984-1989.
In 1979, Giovanni made headlines by being the first Member of Parliament to address
Parliament in a language other than English when he spoke a few words in Italian as part of his
Maiden Speech as a way of drawing attention to the many immigrants and languages in the
community. ECCV is grateful for Giovanni’s service to the ECCV and Victoria.

The ECCV would also like to pay tribute to Slovenian community activist and former ECCV Board
member, Stan Penca; Jordan Mavros OAM - a champion of multiculturalism and former CEO of
Geelong MRC and the former Australian Prime Minister Bob Hawke - A trail blazer with multiple
achievements, the life changing benefits of which we all now enjoy. Vale

ECCV ANNUAL REPORT 2018-19
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Our Members
ABRISA Brazilian Association of Victoria
Acacia Indochinese Community Support Association
ADEC
Advocacy for Oromia Association
Afghan Australian Association of Victoria
African Australian Welfare Bureau Inc
African Think Tank
AGAPI Care
AGMC Inc
Albanian Muslim Society - Shepparton
Albury-Wodonga Ethnic Communities Council Inc
Andrea Cooper
Andrew Lee
Anne Seitz
Arabic Welfare Inc
Art and Communication Multicultural Council Regional
Victoria
Association of Hazaras In Victoria, The
Association of Ukrainians In Victoria
Associazione Nazionale Famiglie degli Emigrati
Asylum Seekers Resource Centre
Australia India Society of Victoria
Australia India Tamil Sangam Inc
Australia Western Thrace Turkish Association of Victoria
Australia-Burma Society
Australia-Ceylon Fellowship
Australian Arabic Council
Australian Assyrian Arts and Literature Foundation
Australian Croatian Association
Australian Croatian Community Services
Australian Federation of International Students
Australian Filipino Community Services Inc.
Australian German Welfare Society
Australian Iranian Society of Victoria Inc
Australian Jewish Democratic Society
Australian Macedonian Human Rights Committee
Australian Multicultural Community Services Inc
Australian Muslim Women’s Centre for Human Rights
Australian Oromo Community Association of Victoria
Australian Pensioners’ Voice Inc.
Australian Red Cross
Australian Romanian Community Welfare Health and
Services Association of Victoria

Australian Slovenian Association Geelong
Australian Slovenian Social and Sporting Association
Melbourne Inc
Australian Turkish Association Inc
Australian Turkish Cultural Association
Australian Turkish Cypriot Cultural and Welfare Association
Australian Vietnamese Women’s Association Inc.
Australian Yugoslavian Pensioners Group of North
Fitzroy
Azerbaijani Cultural Association of Victoria (ACAV)
Ballarat Regional Multicultural Council
Baptcare Ltd
Barry Palta
Bellarine Community Health Ltd
Betty Haralambous
Bhutanese Community in Australia Inc
B’nai B’rith Anti-Defamation Commission
Brotherhood of St Laurence Multicultural Communities
Team
Buddhist Discussion Centre (Upwey) Ltd
Burgher Association (Australia)
Callie Kalimniou
Cambodian Association of Victoria
Cambodian Buddhist Association of Victoria
Cameroon Community of Australia
Cancer Council of Victoria
Care Africa
Carers Victoria Inc
Casa Cultura Inc,
Casal Catala de Victoria Inc
Centre Against Sexual Assault (CASA)
Centre for Culture Ethnicity and Health
Centre for Multicultural Youth
Charles Njock
Chinese Association of Victoria
Chinese Community Council of Australia (Victoria Chapter)
Chinese Community Society of Victoria
Circolo Pensionati San Marco in Lamis Inc
Co.As.It.
Collingwood English Language School
Communities’ Council on Ethnic Issues (Eastern Region)
Con Pagonis
Congolese Community of Victoria Inc
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Our Members
Congregational Christian Church of Samoa Community
Parish of Glenroy
Coptic Sudanese Welfare Association of Victoria
Council of Slovenian Organisations of Victoria
Croatian Catholic Welfare Association
Cultural Infusion
Daniel Gluer
Danijel Malbasa
Darebin Ethnic Communities Council
Diversitat
Dr Christine Lee
Dr Gerald Onsando
Dr Hannah Piterman
Dr Helen Light
Dzavid Haveric
EEAMA League of Greeks from Egypt and the Middle
East
Ethiopian Community Association in Victoria
Ethnic Communities Council of the South East
Ethnic Community Broadcasting Association of Victoria
Ethnic Council of Shepparton and District
Federation of Greek Elderly Citizen Clubs of Melbourne
and Victoria Inc.
Federation of Indian Associations of Victoria
Federation of Latvian Organisations in Victoria
Federazione Pugliese D’Australia
FILEF - Federation of Italian Migrant Workers and Families
Filipino Community Council of Victoria
Fitzroy Legal Service
FKA Children’s Services
Frank Greenstein
Fronditha Care
Gergis Ayoub
Gippsland Ethnic Communities’ Council
Gippsland Multicultural Services
Glen Eira English Language Centre
Godwin Masuka
Goulburn Valley Ethnic Professionals’ Association
Greek Democritus League
Greek Orthodox Community of Melbourne and Victoria
Greek Senior Citizen Club of South Yarra and Districts
Greek Welfare Centre
Hanifa Deen

Hazara Australian Community Association
Horn of African Communities Network Inc
iEmpower
Imad Hirmiz JP
Immigration Museum
Indonesian Community Association of Victoria (IKAWIRIA)
InTouch
Iris Brito
Irish Australian Support and Resource Bureau
Islamic Association of Monash Mosque
Islamic Council of Victoria
Jane McLachlan
Jewish Care (Victoria) Inc
Jewish Community Council of Victoria
Jo-ann Stenton
John Dernikos
Joy Winstone
Judith Klepner
Kawthar Yakan
Keith Mallalieu Stodden
Keysborough Turkish Islamic and Cultural Centre
Knox City Council Community Wellbeing Department
Kurdish Democratic Community Centre of Victoria Inc
Kurdish Yasna Organisation for the Development of
Zoroastrian Philosophy of Victoria
Lee Choon Siauw
Linda Wyse & Associates
Loddon Campaspe Multicultural Services, Inc
Macedonian Community Welfare Association
Maltese Community Council of Victoria Inc
Marae Melbourne
Martin Luther Homes Boronia Inc
Matthew Albert
Melbourne Malayalee Federation
Melbourne Romanian Community Centre Inc
Metropolitan Fire Brigade, Risk & Resilience Dept.
MiCare Ltd
Migrant Information Centre Eastern Melbourne
Migrant Resource Centre North West Region
Migrant Workers Committee
Multicultural Arts Victoria
Multicultural Centre for Women’s Health
Muslim Information Network of Australasia Inc.
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Our Members
National Council of Jewish Women of Australia (Victoria)
Nepalese Association of Victoria
Nigerian Society of Victoria
North East Melbourne Chinese Association
North East Multicultural Association
Northern Region Indian Senior Association Victoria
Nyok John Achouth Gor
Oliver Maboreke
Oromia Support Group Australia
Oromo Community Development Association
Palliative Care South East Ltd
Palliative Care Victoria
Peter Mandelj
Phoenix Westgate Migrant Centre Inc
Pilipino Elderly Association of South East Region (PEASER)
Polish Community Council of Victoria
Preeti Jabbal
Professor Maurice Cauchi
Pronia
Ptolemei Association of Greek Senior Citizens from
Egypt and the Middle East
Return to Anatolia
RusCare Ltd.
Russian Ethnic Representative Council of Victoria
Safi Yousuf Taher
Samli Ozturk
Save the Children Victoria
Scots of Victoria Co-Ordinating Group
Senada Ekic
Serbian Community Association of Australia
Serbian Sports Centre
Shamama Association of Australia Inc
Shireen Francis
Sinhala Cultural and Community Services Foundation
Slovenian Australian Social & Sport Club “Jadran” Inc
Slovenian Welfare and Information Office
Social Link Inc
Sonia Vignjevic
South East Community Links
South Sudanese Community Association in Victoria
Southern Migrant & Refugee Centre
Spectrum Migrant Resource Centre
Springvale Indochinese Mutual Assistance Association
Sri Lankan Ethnic Communities Association Inc.

Sunraysia Mallee Ethnic Communities Council
Tania Ciotti
Telugu Language and Culture Foundation of Australia
Inc.
Temple Society Australia
Terri Soumilas
The Committee for Sri Lanka
The Federation of Chinese Associations VIC Inc
The Federation of Chinese Organisations from
Vietnam, Cambodia and Laos Association of Victoria
Inc.
The Hope Connection
Ton Westerveld
United Association of Greek Orthodox Community
and Parishes of Melbourne and Victoria
United Spanish Latin-American Welfare Centre Inc
United Sri Lankan Muslim Association of Australia
Usha M. Rodriguez
VICSEG New Futures
Victorian Arabic Social Services
Victorian Assyrian Community
Victorian Elderly Chinese Welfare Society
Victorian Foundation for Survivors of Torture
Victorian Health Promotion Foundation (VicHealth)
Victorian Immigrant and Refugee Women’s Coalition
Victorian Lebanese Community Council Inc.
Victorian Local Governance Association
Victorian Maronite Community Inc
Victorian School of Languages
Victorian Scottish Union
Victorian Transcultural Psychiatric Unit
Vietnamese Community in Australia Victoria Chapter
Vijayakumar Kuttappan
Vivienne McDonald
Vlach Association of Australia
Voula Messimeri
Welcome to Australia
Western English Language School
Western Region Ethnic Communities Council Inc
Whittlesea Community Leadership Network Victoria
Inc.
Whittlesea Multicultural Community Council
Wyndham Community & Education Centre Inc.
Zambian Association in Victoria
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Treasurer’s Report
nalliah suriyakumaran

On behalf of the Board I am pleased to present the Treasurer’s Report and the 2019 Audited
Financial Statements for ECCV.
This year, the audit of financial accounts was undertaken on 26 July by our new auditors,
Collins & Co, a Footscray firm specialising in the Not for Profit Sector. Final accounts were
presented to the September board meeting for approval. One of the financial highlights of the year
was the recording of a small surplus of $2,196 against a budgeted deficit of $21,855. A pleasing
result after a challenging start to the year. The positive result has seen the equity of the
organisation increase to $225,638 and a growth in revenue and expenses of 14%.
I would like to give a special thanks Jim Treadwell, who managed ECCV’s financial accounts between 2009 and 2019. Sadly, this year Jim announced he was moving into full time retirement. We
thank him for his excellent work over the last decade and acknowledge the considerable contribution he has made to ensuring ECCV is in a sound financial position going forward. We also wish him
all the best for a long and happy retirement.
To the Chairperson, Office Bearers, Board Directors, management and staff, I offer my sincerest
thanks for their continued support.
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Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2019
2019
$

2018
$

CURRENT ASSETS
Cash and Cash Equivalents
Cash at bank
Term deposit
Petty cash
Trade and Other Receivables
Accounts receivable
Provision for Doubtful Debts
Rental Bond - 398 Sydney Road, Coburg
TOTAL CURRENT ASSETS

223,687
607,866
321
831,875
17,452
(5,232)
15,670
27,890

97,142
741,606
571
839,319
130,312
(17,500)
15,367
128,179

859,766

967,497

40,587
(38,095)
2,492

53,297
(52,858)
439

Office equipment - at cost
Less: provision for depreciation

43,161
(36,215)
6,945

41,807
(36,350)
5,457

TOTAL NON-CURRENT ASSETS

9,437

5,896

869,203

973,393

NON-CURRENT ASSETS
Property, Plant and Equipment
Plant and equipment - at cost
Less: provision for depreciation

TOTAL ASSETS
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Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2019
2019
$

2018
$

CURRENT LIABILITIES
Trade and Other Payable
Accounts payable
Accrued expenses
GST (refundable)/payable
PAYG Withholding Tax payable
Superannuation payable

6,124
52,086
29,596
17,180
24,068
129,055

95,804
4,996
28,013
(1,245)
12,680
140,248

476,493
476,493

521,119
521,119

38,017
38,017

72,461
16,122
88,583

643,564

749,951

-

-

TOTAL LIABILITIES

643,564

749,951

NET ASSETS

225,638

223,443

EQUITY
Accumulated funds

225,638

223,443

225,638

223,443

Deferred Income
Grants received in advance
Employment Entitlement Provisions
Provision for annual leave
Provision for long service leave
TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Employment Entitlement Provisions
Provision for long service leave
TOTAL NON-CURRENT LIABILITIES

The Statement of Financial Position is to be read in conjunction with the independent audit report
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Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
INCOME AND EXPENDITURE STATEMENT FOR THE YEAR ENDED 30 JUNE 2019
2019
$
INCOME
Grants
Membership fees
Interest received
Other income
TOTAL INCOME
EXPENDITURE
Administrative expenses
Audit fees
Conference expenses
Depreciation and amortisation expense
Employee salaries and related expenses
Premises expenses
Program expenses
Travel expenses
TOTAL EXPENDITURE
NET SURPLUS/(DEFICIT) ATTRIBUTABLE TO THE ASSOCIATION

2018
$

1,445,155
11,282
6,574
5,073
1,468,085

1,214,469
10,925
4,377
59,537
1,289,307

107,743
3,511
5,450
1,887
1,056,146
69,603
205,439
16,110
1,465,889

133,860
3,000
88,737
1,748
873,870
67,471
82,132
28,375
1,279,194

1,465,889

1,279,194

2,196

10,113

The Income and Expenditure Statement is to be read in conjunction with the independent audit report
and the notes to the financial statements.

2
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Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 JUNE 2019
Accumulated
funds
$
Balance as at 1 July 2017
Surplus/(deficit) attributable to the Association
Balance as at 30 June 2018
Surplus/(deficit) attributable to the Association
Balance as at 30 June 2019

Total
$

213,330

213,330

10,113

10,113

223,443

223,443

2,196

2,196

225,638

225,638
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Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2019

Note
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts from grants
Receipts from other sources
Payments to suppliers and employees
Interest received
Net cash generated from/(used in) operating activities

2019
$

2018
$

1,500,817
16,355
(1,530,499)
6,574
(i)

1,484,577
62,894
(1,124,288)
4,377

(6,753)

427,560

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for property, plant and equipment

(691)

-

Net cash (used in)/provided by investing activities

(691)

-

Net increase/(decrease) in cash held

(7,444)

Cash and cash equivalents at beginning of financial year
Cash and cash equivalents at end of financial year

(ii)

427,560

839,319

411,759

831,875

839,319

ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
NOTES TO THE STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 30 JUNE 2019
2019
$

2018
$

Note (i). Net cash generated from/(used in) operating activities
Net surplus/(deficit) for the year
Non-cash flow item: depreciation
Non-cash flow item: write off of fixed assets
(Increase)/decrease in accounts and other receivables
(Increase)/decrease in other assets
Increase/(decrease) in trade and other payables
Increase/(decrease) in grants received in advance
Increase/(decrease) in provisions

2,196

10,113

1,887
(4,738)

1,748
-

100,288
(11,193)
(44,627)
(50,566)
(6,753)

(69,207)
(242)
73,726
392,221
19,201
427,560

223,687
607,866
321
831,875

97,142
741,606
571
839,319

Note (ii). Cash and cash equivalents at end of financial year
Cash at bank
Term deposit
Petty cash

The Statement of Cash Flows is to be read in conjunction with the independent audit report
and the notes to the financial statements.
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Notes to Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2019

Note 1. Statement of Significant Accounting Policies
This financial report includes the financial statements and notes of Ethnic Communities Council Of Victoria Inc, an
incorporated association, which is incorporated in Victoria under the Associations Incorporation Reform Act 2012.
Basis of preparation
This financial report is a special purpose financial report prepared in order to satisfy the financial reporting requirements of
the Australian Charities and Not for Profits Commission Act 2012 and the Associations Incorporation Reform Act 2012
(Victoria). The board has determined that the association is not a reporting entity.
The financial report has been prepared on an accruals basis and is based on historical costs, modified, where applicable,
by the measurement at fair value of selected non-current assets, financial assets and financial liabilities.
The following is a summary of the material accounting policies adopted by the company in the preparation of the general
purpose financial report. The accounting policies have been consistently applied, unless otherwise stated.
Accounting Policies
a.

Property, Plant and Equipment
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any
accumulated depreciation and impairment losses.
Plant and Equipment
Plant and Equipment are measured on the cost basis less depreciation and impairment losses.
The carrying amount of plant and equipment is reviewed annually by directors to ensure it is not in excess of the
recoverable amount from these assets. The recoverable amount is assessed on the basis of the expected net
cash flows that will be received from the assets' employment and subsequent disposal. The expected net cash
flows have been discounted to their present values in determining recoverable amounts.
Subsequent costs are included in the asset's carrying amount or recognised as a separate asset, as appropriate,
only when it is probable that future economic benefits associated with the item will flow to the company and the
cost of the item can be measured reliably. All other repairs and maintenance are charged to the income
statement during the financial period in which they are incurred.
Depreciation
The depreciable amount of all fixed assets are depreciated over the useful lives of the assets to the board
commencing from the time the asset is held ready for use.
The asset's residual values and useful lives are reviewed and adjusted, if appropriate, at each balance date.
An asset's carrying amount is written down immediately to its recoverable amount if the asset's carrying amount
is greater than its estimated recoverable amount.
Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains
and losses are included in the income statement.

7
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Notes to Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2019

Note 1. Statement of Significant Accounting Policies (continued)
b.

Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at-call with banks, other short-term highly liquid
investments with original maturities of three months or less, and bank overdrafts. Bank overdrafts are shown
within borrowings in current liabilities on the balance sheet.

c.

Revenue
Revenue is measured at the fair value of the consideration received or receivable.
Grants are recognised at fair value where there is reasonable assurance that the grant will be received and all
grant conditions will be met. Grants relating to expense items are recognised as income over the periods
necessary to match the grant to the costs they are compensating.
Grants received for specific programs are recognised as income only to the extent of work completed on those
projects when the terms of the grants stipulate that any unexpended funds are to be returned to the sponsor if the
program is not completed. In those circumstances the funds attributable to work still to be completed are carried
forward as grants income deferred.
Revenue from the sale of goods is recognised at the point of delivery as this corresponds to the transfer of
significant risks and rewards of ownership of the goods and the cessation of all involvement in those goods.
Interest revenue is recognised on a proportional basis taking into account the interest rates applicable to the
financial assets.
Revenue from the rendering of a service is recognised upon the delivery of the service to the customers.
All revenue is stated net of the amount of goods and services tax (GST).

d.

Income Tax
By virtue of its aims as set out in the constitution, the Association qualifies as an organisation specifically exempt
from income tax under Section 50-45 of the Income Tax Assessment Act 1997.

e.

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST
incurred is not recoverable from the Australian Taxation Office. In these circumstances the GST is recognised as
part of the cost of acquisition of the asset or as part of an item of expense. Receivables and payables in the
Balance Sheet are shown inclusive of GST.

f.

Employment Entitlements
Provision is made for the Association's liability for employee benefits arising from services rendered by
employees to balance date. Employee benefits that are expected to be settled within one year have been
measured at the amount expected to be paid when the liability is settled.
Contributions are made by the association to employee superannuation fund and are charged as expenses when
incurred.
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Notes to Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2019
Note 1. Statement of Significant Accounting Policies (continued)
g.

Provisions
Provisions are recognised when the Association has a legal or constructive obligation, as a result of past events,
for which it is probable that an outflow of economic benefits will result and that outflow can be reliably measured.

h.

New Accounting Standards for Application in Future Periods
Accounting Standards issued by the AASB that are not yet mandatorily applicable to the company, together with
an assessment of the potential impact of such pronouncements on the company when adopted in future periods,
are discussed below:
AASB 9: Financial Instruments and associated Amending Standards (applicable to annual reporting periods
beginning on or after 1 January 2018).
The Standard will be applicable retrospectively (subject to the provisions on hedge accounting outlined below)
and includes revised requirements for the classification and measurement of financial instruments, revised
recognition and derecognition requirements for financial instruments, and simplified requirements for hedge
accounting.
The key changes that may affect the company on initial application include certain simplifications of the
classification of financial assets, simplifications to the accounting of embedded derivatives, upfront accounting for
expected credit loss, and the irrevocable election to recognise gains and losses on investments in equity
instruments that are not held for trading in other comprehensive income. AASB 9 also introduces a new model for
hedge accounting that will allow greater flexibility in the ability to hedge risk, particularly with respect to the
hedging of non-financial items. Should the entity elect to change its hedge policies in line with the new hedge
accounting requirements of the Standard, the application of such accounting would be largely prospective.
The Board of Management anticipate that the adoption of AASB 9 will have a minor impact on the company's
financial instruments.
AASB 16: Leases (applicable to annual reporting periods beginning on or after 1 January 2019).
When effective, this Standard will replace the current accounting requirements applicable to leases in AASB 117:
Leases and related Interpretations. AASB 16 introduces a single lessee accounting model that eliminates the
requirement for leases to be classified as operating or finance leases.
The main changes introduced by the new Standard are as follows:
recognition of a right-of-use asset and liability for all leases (excluding short-term leases with less than 12
months of tenure and leases relating to low-value assets);
depreciation of right-of-use assets in line with AASB 116: Property, Plant and Equipment in profit or loss and
unwinding of the liability in principal and interest components;
inclusion of variable lease payments that depend on an index or a rate in the initial measurement of the lease
liability using the index or rate at the commencement date;
application of a practical expedient to permit a lessee to elect not to separate non-lease components and
instead account for all components as a lease; and
inclusion of additional disclosure requirements.
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Notes to Financial Statements
ETHNIC COMMUNITIES COUNCIL OF VICTORIA INC
ABN 65 071 572 705
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2019

Note 1. Statement of Significant Accounting Policies (continued)
h.

New Accounting Standards for Application in Future Periods (continued)
The transitional provisions of AASB 16 allow a lessee to either retrospectively apply the Standard to
comparatives in line with AASB 108: Accounting Policies, Changes in Accounting Estimates and Errors or
recognise the cumulative effect of retrospective application as an adjustment to opening equity on the date of
Although the Board of Management anticipate that the adoption of AASB 16 will impact the company's financial
statements, it is impracticable at this stage to provide a reasonable estimate of such impact.
AASB 1058: Income of Not-for-Profit Entities (applicable to annual reporting periods beginning on or after 1
January 2019).
This Standard is applicable to transactions that do not arise from enforceable contracts with customers involving
performance obligations.
The significant accounting requirements of AASB 1058 are as follows:
Income arising from an excess of the initial carrying amount of an asset over the related contributions by owners,
increases in liabilities, decreases in assets and revenue should be immediate recognised in profit or loss. For this
purpose, the assets, liabilities and revenue are to be measured in accordance with other applicable Standards.
Liabilities should be recognised for the excess of the initial carrying amount of a financial asset (received in a
transfer to enable the entity to acquire or construct a recognisable non-financial asset that is to be controlled by
the entity) over any related amounts recognised in accordance with the applicable Standards. The liabilities must
be amortised to profit or loss as income when the entity satisfies its obligations under the transfer.
An entity may elect to recognise volunteer services or a class of volunteer services as an accounting policy
choice if the fair value of those services can be measured reliably, whether or not the services would have been
purchased if they had not been donated. Recognised volunteer services should be measured at fair value and
any excess over the related amounts (such as contributions by owners or revenue) immediately recognised as
income in profit or loss.
The transitional provisions of this Standard permit an entity to either restate the contracts that existed in each
prior period presented in accordance with AASB 108 (subject to certain practical expedients); or recognise the
cumulative effect of retrospective application to incomplete contracts on the date of initial application. For this
purpose, a completed contract is a contract or transaction for which the entity has recognised all of the income in
accordance with AASB 1004: Contributions .
Although the Board of Management anticipate that the adoption of AASB 1058 may have an impact on the
company’s financial statements, it is impracticable at this stage to provide a reasonable estimate of such impact.
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Thank you!
The ECCV would not be able to have the impact it does and deliver on our advocacy priorites if it
weren’t for our generous, committed partners, supporters, donors and funders.

ABRISA
Australian Multicultural Community Services
Baptcare
Bolton Clarke
Brimbank City Council
Centre for Multicultural Program Evaluation
Channel 31
City of Melbourne
Commonwealth Department of Health
Deakin University
Diabetes Victoria
Diversity N’ Disability
Fronditha Care
Filipino Community Council of Victoria Inc
Good Things Foundation (Australia)
iEmpower
Indochinese Elderly Refugee Association
Jewish Care
Language Loop
La Trobe University
Lord Mayor’s Charitable Foundation
Lumin
Migrant Resource Centre North West Region
Moreland City Council
National Disability Insurance Authority
National Disability Insurance Scheme
National Ethnic & Multicultural Broadcasting
Council (NEMBC)
National Ageing Research Institute
Outcomes Plus
Palliative Care Victoria

Pronia
Polaron
Regional Ethnic Communities’ Councils of Victoria:
Sunraysia Mallee Ethnic Communities’ Council,
Ballarat Regional Multicultural Council Inc.,
Loddon Campaspe Multicultural Services,
Ethnic Council of Shepparton and District,
Gippsland Ethnic Communities’ Council,
North East Multicultural Association,
Gippsland Multicultural Services Communities’
Council, Diversitat, Albury/ Wodonga Ethnic
Communities’ Council
RMIT University
Russell Kennedy Lawyers
Seniors Rights Victoria
Special Broadcasting Service (SBS)
Southern Migrant and Refugee Centre
State Trustees
Three Sides of the Coin
Victorian Department of Premier and Cabinet
Victorian Department of Health & Human Services
Victorian Legal Aid
Victorian Local Governance Association
Victorian Multicultural Commission
Victorian Responsible Gambling Foundation
Victorian Women’s Trust
Wyndham City Council
Worksafe VIC
3ZZZ

We acknowledge and celebrate the work of all our contributors to this report.
Photographer Domas Rukas and Guruswamy Perumal.
Content co-ordination, layout and design by Anjali Nambissan.

Special thanks to:
Our Patron: Her Excellency the Honourable Linda Dessau AC, Governor of Victoria
Emiliano Zucchi Jim Treadwell John Watts Carmen Calleya-Capp
Lis De Vries Shankar Kasynathan Brian Kirk Con Pagonis Jill Morgan AM
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Contact Us

THE ETHNIC COMMUNITIES’ COUNCIL OF VICTORIA
A: Suite 101, 398 Sydney Road, Coburg, VIC 3058
P: 03 9354 9555
E: eccv@eccv.org.au
W: www.eccv.org.au

