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CHAIRPERSON'S REPORT

On behalf of the board of the Ethnic Communities’ Council of Victoria (ECCV), I am pleased to present
the 48th annual report.
The ECCV continues to proudly uphold its role as the peak advocacy body and strong conduit for
ethnic and multicultural community organisations and government, to continue to build an inclusive,
cohesive and respectful community.
ECCV has harnessed the challenges and opportunities presented, to remain relevant and sustainable
and continues to provide committed leadership for our members and stakeholders in a constantly
evolving socio-economic and political climate.
Without a doubt there have been outstanding developments and achievements in the past year for
ECCV in collaboration with key stakeholders, for the empowerment and capacity building of our
established communities and to address concerns for the new and emerging communities.
ECCV's community engagement and consultation with its members including the eight regional ECC's,
has identified systemic and individual racism as a priority advocacy issue impacting employment,
intercultural relations, mental health and well being and importantly the marginalization, integration
and settlement of new and emerging communities.
We are proud to have recently launched ECCV’s #FactNotFiction campaign as a counter response to
the negative and false narrative through the media, political and community landscape.
Participating in the Mayors Unite media campaign I was able to echo and represent the sentiments of
ECCV’s work, with a poignant message to reject divisive hate narrative and unjust racial profiling, and
to promote the positive contribution of all Victorians.
ECCV has forged strong working relationships across the three tiers of government including the Local
Government Multicultural Issues Network, the Victorian Multicultural Commission (VMC) and as a
member of the Federation of Ethnic Communities Councils of Australia's (FECCA) executive.
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CHAIRPERSON'S REPORT
In true bipartisan form, we are pleased to have garnered the support of both the Minister for
Multicultural Affairs Robin Scott and the Shadow Minister Inga Peulich across several program areas.
Of particular note is funding support from Minister Scott for a dedicated Anti-Racism advocacy project.
The ECCV State Conference Workplace rEvolution identified and documented pragmatic responses
to address these important issues. It was pleasing to have ECCV collaboration with iEmpower
acknowledged through the Award for Excellence in Community Partners at the Melbourne
Employment Forum Inaugural Industry Gala. ECCV was also proud to participate in the inaugural
African Think Tank Conference as well as the Nigerian Youth Mental Health Forum. Our
congratulations to these key community organizations for their outstanding contribution.
As we move forward, I am particularly proud of the Intercultural Young Advocacy Leaders (IYAL)
group and the board-buddy mentor program, and was pleased to launch IYAL at Parliament House
with the Minister for Families, Children and Youth Affairs, the Hon Jenny Mikakos. The IYAL has
proven to be an effective engagement of cross cultural and intergenerational perspectives to inform
ECCV’s priority advocacy issues. I thank each IYAL member for their unique and inspiring
contributions. Their active participation at the ECCV 2018 State Conference was a significant
highlight. It is exciting to embrace and foster their untapped potential into the future. In this vain, I am
delighted to announce the establishment of a scholarship that will support IYAL members in their
further development with ECCV. Succession planning is a pivotal core passion and pursuit in my role
as ECCV Chair.
The IYAL promises to be a valuable point of reference in my ongoing collaboration with the
Commissioner for Children and Young People, as Co-convener of the Culturally and Linguistically
Diverse Strategic Partnership Advisory Committee (CALDSPAC).
We are pleased to have received multi-channel media coverage of the above initiatives, strengthening
the ECCV brand.
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CHAIRPERSON'S REPORT
On a global front, ECCV hosted a delegation of eighteen ministers from the organisational Department
of the Quinghai Province of the People’s Republic of China to share our work about multicultural
Victoria. Our Board Directors were pleased to represent ECCV at the following public hearings:
• Social Services Legislation Amendment (Encouraging Self-sufficiency for Newly Arrived Migrants) Bill
2018.
• Inquiry into Freedom of Religion or Belief conducted by Joint Standing Committee on Foreign Affairs,
Defence and Trade in the Legislative Council Victorian Parliament.
Furthermore, ECCV is grateful to work closely with Victoria Police to provide cultural advice at the
Multifaith Council and Multicultural Portfolio Reference Group Meetings.
I commend the valued work of ECCV Policy Committees and the guidance of our Board Directors and
industry experts in responding to Aged Care, Gender Equity, Health and issues for New and Emerging
Communities. Our prestigious Walter Lippmann Memorial Oration was again a resounding success
with guest speaker Emeritus Professor Gillian Triggs, former President of the Australian Human Rights
Commission, and more recently, the esteemed Julian Burnside QC.
ECCV is in a sound financial position and has maintained a stable and diversified funding base. We are
kept in good stead with the wisdom of the more experienced members and the energy of our newer
board members. My sincere gratitude to our members and stakeholders and the Board members who
have lent their expertise, unwavering support and for their dedication to ECCV. Here I would like to
acknowledge the immediate past Chair Eddie Micallef for his remarkable and ongoing contribution. I
would also like to thank the ECCV staff and excellent volunteers for their good humor, sharp intellect
and strong skill base. To the outgoing Executive Officer Dr Irene Bouzo for her dedicated service to the
ECCV over the past ten years. We wish her well in her future endeavors.
Onward and upward.
Warm regards,

Cr Kris Pavlidis
Chairperson
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EXECUTIVE OFFICER'S REPORT

It gives me great pleasure to report on the achievements of Ethnic Communities’ Council of
Victoria (ECCV) in the 2017-18 year. ECCV has achieved the objectives in our Strategic Plan.
As the peak, we continued to play a pivotal role in representing the collective voice of
multicultural Victoria to government.
We made policy submissions to the State and Federal Governments on issues such as gender
equality, citizenship reform, aged care reforms, our migrant intake, and the Victorian African
Communities' Action Plan. We attended public hearings on electoral matters and freedom of
religious belief. We produced a range of Position Papers on pertinent issues such as gambling
harm, retirement planning for ethnic seniors, and marriage equality. We produced Discussion
Papers on Ethnic Seniors Clubs and Retirement Living, with the assistance of an international
intern, and a Policy Issues Paper on the Mental Health of Refugees and Asylum Seekers.
The reach and breadth of our support for Victoria’s ethnic and multicultural community
organisations was significant. With our teams of policy and project staff, I was pleased to visit
and strengthen our relationships with our Regional Ethnic Communities' Councils (ECC'S) in
Geelong, Gippsland, Shepparton, Bendigo, Ballarat, Wangaratta, Albury/Wodonga and Mildura.
Some of our best work during this period has been when we combined our cultural expertise and
extensive trusted networks, with the expert knowledge of our local partners. ECCV provided
settlement capacity building support such as assisting various African communities at their
Annual General Meeting elections. We were successful in extending our National Disability
Insurance Scheme (NDIS) transition support project for another year. ECCV commenced several
new projects: the Break It Project on gambling harm prevention; the Be Connected Project for
improving the digital literacy of older people from non-English speaking backgrounds; and the
Speak My Language Project on ethnic radio and aged care.
Our awareness-raising sessions and grants-support continued to have a positive impact on
ethnic communities in the areas of elder abuse prevention and isolated seniors.
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EXECUTIVE OFFICER'S REPORT
Our effective coordination of aged care and disability Access and Support services throughout
Victoria has led to innovative approaches for ethnic aged care sustainability in the new climate of
consumer choice and control.
Some of our successful events included:
• Our 2018 State Conference on Workplace rEvolution – blueprints for a diverse tomorrow attended
by 560 people over two days
• Two co-design planning workshops for our conference attended by 70 people
• The pilot project of the Intercultural Young Advocacy Leaders arising from our previous State
Conference
• The Walter Lippmann Memorial Oration
• Refugee Week Campfire Stories in partnership with Multicultural Arts Victoria and Welcome to
Australia
• Launch of our Emerging Ageing co-design research report
• An ethnic seniors pre-election forum that gave voice to over 60 seniors with three major political
parties
• A New and Emerging Communities' Forum in partnership with Moreland City Council
• A Forum on family violence, gender equality and intersectionality in partnership with the
Multicultural Centre for Women’s Health
• Participation on the inaugural conference of Cultural Diversity and News in Australia hosted by
Deakin University
• A presentation of an ECCV discussion paper on interpreters in the health sector at the FECCA
conference in Darwin
I was privileged to lead a stable, cohesive and hardworking staff of eleven people and four
volunteers. Our staffing review is still to be finalised. I thank our staff, partners, conference sponsors,
and our policy and advisory committees. I had the pleasure of working under two Chairpersons
before and after our December 2017 elections and I thank Eddie Micallef and Kris Pavlidis for their
support. After ten years working at ECCV and three years in the role of Executive Officer, I will be
moving into retirement to continue my community work. It is my pleasure to hand over a strong and
effective organisation.

Dr Irene Bouzo (PhD)
Executive Officer
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THE BOARD

as at 30 June 2018

OFFICE BEARERS

Cr Kris Pavlidis
Chairperson

Dr Sundram
Sivamalai JP,
Deputy Chairperson

Peter
Mousaferiadis,
Deputy
Chairperson

Marion Lau
OAM JP,
Secretary

Nalliah
Suriyakumaran,
Treasurer

DIRECTORS

Bruna Pasqua

Jenny Semple

Joe Caputo
OAM JP

Eddie Micallef,
Immediate past
Chair

Frances Prince

Parsu
Sharma-Luital JP

Jude
Ogbeide Ediae

Zeynep Yesilyurt

Helena Trinnick

Dean Wickham,
Regional
Representative

Outgoing Board Directors 2017:
Deputy Chairperson: Mahinda Wickramasuriya, Secretary: Dr. Moses Adepoju
Board Directors: Dr. Christine Lee, Sam Afra JP, Dr. Helen Light AM, Dr. Apollo Nsubuga-Kyobe JP
Regional Representative: Noemi Cummings
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ABOUT USUS
ABOUT
Ethnic Communities’ Council of Victoria (ECCV) has been the key advocate for culturally diverse
communities in Victoria. ECCV is the link between these communities, government and the
broader community since 1974. We are a member based organisation representing over 220
organisations and individuals who advocate on behalf of 70,000 members across Victoria. We
remain the peak advocacy body representing ethnic and multicultural organisations in Victoria.
We continue our advocacy work for ongoing improvement on the social impact and outcomes of
public policy. With a robust evidence base we lobby all levels of government on behalf of ethnic
and multicultural communities.

Values
Integrity
Respect
Equality
Empowerment
Social Cohesion
Innovation

Vision
Our vision is of a culturally diverse and harmonious society that is just, fair and inclusive where
all people have the opportunity to participate in and contribute to community life.

Mission
Our mission is to work to ensure that we remain a member-driven peak advocacy body
committed to empowering people from culturally diverse backgrounds. We strive to give voice
to multicultural Victoria. We continue to strive to strongly advocate for human rights, freedom,
respect, equality and dignity for ethnic and multicultural communities to create a strong and
inclusive Victorian society.
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MAJOR EVENTS
ECCV 2018 STATE CONFERENCE
A partnership between ECCV and iEmpower Youth Inc, the
Conference: Workplace rEvolution – Blueprints for a Diverse
Tomorrow, took place on May 17-18 at the Ibis Melbourne. The
Hon. Robin Scott, Minister for Multicultural Affairs officially
launched the conference and two days of thought provoking
discussions with over 500 delegates.
The conference led public discussion addressing the issues of
unemployment and underemployment of Victorians from culturally
diverse backgrounds, with a strong focus on future income earning
opportunities, diverse job-seekers, business leaders and future
entrepreneurs. It explored employment in multicultural Victoria
through panel discussions, keynotes and workshops. The
conference identified ways of enhancing knowledge and
understanding of diversity and inclusion in the workplace.
www.eccv2018conference.org.au

WALTER LIPPMANN MEMORIAL ORATION
The Walter Lippmann Memorial Oration is hosted annually in
honour of the Ethnic Communities’ Council of Victoria founding
member, Walter Lippmann. Together with our partners, Victorian
Interpreting & Translation Service (VITS) LanguageLoop, the 2017
oration was held at the Melbourne Town Hall with Emeritus
Professor Gillian Triggs, President of the Australian Human Rights
Commission. The oration focused on human rights and the plight
of refugees.

VICTORIAN REFUGEE WEEK 2018
Campfire Stories: Victorians from refugee backgrounds share
their story around a campfire, with others those listening and
enjoying hot Chai Tea made by refugees. ECCV hosted two
events for Refugee Week, one was in partnership with
Multicultural Arts Victoria (MAV) and Welcome to Australia, as
part of the MAV Emerge in Yarra Festival and the second was in
sole partnership with Welcome to Australia.
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POLICY OUTPUTS
Discussion Papers
• Gender Equality, What Matters to Multicultural Women based on community consultations with women
from new and emerging communities
• Life in Retirement The Age Pension from the Experience of Culturally Diverse Pensioners
• Ethnic Seniors’ Clubs and Groups Planning for the future of seniors’ groups in Victoria
Policy Issues Papers and Social Cohesion Briefs
• Health Policy Issues Paper: Refugee and Asylum Seeker Issues, Falling through the Cracks Community Perspectives on Asylum Seeker and Refugee Mental Health
• Social Cohesion Policy Brief No. 9: A Conversation About Community Harmony
• Social Cohesion Policy Brief No. 10: Community Safety
Position papers
• Marriage Equality
• Dual Citizenship
• Citizenship Reforms
• Gambling Harm Prevention in CALD Communities
• Retirement Planning
• Professional Health Interpreting in Victoria
• Child and Family Welfare Services in Multicultural Victoria
• Victorian Budget Policy Alert 2018/19
Submissions to Victorian Government Inquiries and Consultations
• 2018-19 Pre-Budget Submission to the Victorian Department of Treasury and Finance
• Victorian African Communities Action Plan
• Victorian Electoral Matters Committee on the Inquiry into Civics and Electoral Participation
• Victorian Department of Premier and Cabinet on Issues for Culturally and Linguistically Diverse Renters
• Inquiry into the External Oversight of Police Corruption & Misconduct in Victoria
• Victoria’s Fire Management Strategy re: Victorian Fire Management Strategy Discussion Paper and
project
• Foreign Influence Transparency Scheme Bill
• Centre for Excellence in Child & Family Welfare’s Draft Industry Plan 2018-21
Submissions to Federal Government Inquiries and Consultations
• Department of Health on the Integrated Care at Home Program
• Council of Australian Governments (COAG) Energy Council Consultation on Resourcing Energy
Consumer Advocacy
• Department of Home Affairs’ (DHA) discussion paper: Managing Australia’s Migrant Intake
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Submissions to Federal Government Inquiries and Consultations
• Aged Care Workforce Strategy Taskforce
• Parliamentary Joint Committee on Intelligence and Security on the Review of the Foreign Influence
Transparency Scheme Bill 2017
Participation in public hearings and government consultations
• Electoral Matters Committee’s Public Hearing – Inquiry into Civics and Electoral Participation in
Victorian State Parliamentary Elections’ [Hansard; internal document]
• Joint Standing Committee on Foreign Affairs, Defence and Trade Human Rights Sub-Committee
Chair’s Public Hearing - Inquiry into the Status of the Human Right to Freedom of Religion or Belief
• Public Hearing (Melbourne) on Social Services Legislation Amendment Bill 2018
• Department of Environment, Land, Water and Planning community consultation on ‘Environmental
Justice’
• Department of Health and Human Services (DHHS) Cemetery Services Consultation Forum
• Utility Relief Grants Scheme Listening Session
Advocacy Letters
• Crossbench Members of Victorian Legislative Council regarding Labour Hire Licensing Bill 2017
• Minister for Multicultural Affairs relating to a) Policy Issues Paper on Refugee Mental Health and b)
Health Interpreters Consumer-Awareness Project Proposal
• Minister for Mental Health relating to Policy Issues Paper on Refugee Mental Health;
• Minister for Health relating to a) Policy Issues Paper on Refugee Mental Health and b) Health
Interpreters Consumer Awareness Project Proposal
• Minister for Families and Children relating to Health Interpreters Consumer Awareness Project
Proposal
• Department of Premier and Cabinet, Multicultural Affairs and Social Cohesion Division relating to
Policy Issues Paper on Refugee Mental Health
• Department of Health and Human Services (Diversity and Community Participation Branch), relating
to a) Policy Issues Paper on Refugee Mental Health and b) Interpreters Consumer Awareness Project
Proposal
• Victorian Multicultural Commission regarding the recommendations of the discussion paper on Ethnic
Senior Citizens Clubs
• Minister on Social Services Legislation Amendment Bill 2018 (Encouraging Self-sufficiency for Newly
Arrived Migrants)
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• Minister for Human Services regarding concerns on the Age Pension
• Minister for Indigenous Affairs regarding funding arrangements of the Commonwealth Government in
the area of health and ageing to Victorian Indigenous organisations.
• FECCA Chair on appropriate access of older people from new and emerging and refugee
communities to Government funded aged care
Partnerships and joint policy advocacy
Partnerships are extremely important in our advocacy work to represent a 'collective voice' on
multicultural issues and add value to our social impact. Throughout the 2017-18 year we took part in
the following joint public open letters, joint statements and media releases:
• Contributed to The Envelope of Support for African Young People living in Victoria
• Formally endorsed the 2018 Palm Sunday Walk for Justice for Refugees
• Endorsed the open letter to the Premier of Victoria and the Prime Minister to stop acts of slavery and
human trafficking involving people from African backgrounds overseas
• Joined the Commission for Young People and Children in a letter on the issues regarding disability
service provision for culturally diverse clients
• Signed the joint statement from the Coalition to Advance Multiculturalism lead by the Jewish
Communities’ Council of Victoria supporting our fellow Australians of African descent on youth justice
issues
• Endorsed the NGO coalition report and media release for Australia’s review by the Committee on the
Elimination of Racial Discrimination
• Endorsed a refugee sector joint submission lead by the Refugee Council of Australia
• Continued to endorse and contribute to FECCA national policy submissions
• Collaborated with the Regional Advisory Committees (RAC) of the Victorian Multicultural Commission
to advocate on gambling harm and prevention in ethnic communities
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POLICY & ADVOCACY
as at 30 June 2018

policy committee

convenors

staff support

Health & Wellbeing

Emiliano Zucchi

Robert Gruhn

New & Emerging Communities

Parsu Sharma-Luital JP

Robert Gruhn

Womens

Cr. Kris Pavlidis

Galina Kozoolin

Aged Care

Marion Lau OAM JP

Nikolaus Rittinghausen

Intercultural Young Advocacy Leaders

Cr. Kris Pavlidis

Robert Gruhn

Employment, Entrepreneurship,

Peter Mousaferiadis

James Houghton

Education & Training

Empowering people from culturally diverse backgrounds lies at the heart of ECCV’s policy work.
Throughout the year, we continued our advocacy for human rights, freedom, respect and dignity for
ethnic and multicultural communities, and building a cohesive and inclusive Victorian community.
ECCV’s Policy Advisory Committees have been vital in helping drive this process, and applying their
expertise through six committees, namely aged care, health and wellbeing, women’s and family
issues, new and emerging communities and employment, entrepreneurship, education and training
and the Intercultural Young Advocacy Leaders (IYAL) group.
To ensure we reach out to regional and rural Victoria, ECCV visited eight regional Ethnic
Communities’ Councils to strengthen partnerships and joint policy advocacy on settlement and
service needs.
This year, ECCV’s policy submissions and other advocacy documents focused on a range of areas
including child and family services, workforce and employment, aged care and home care, faith and
religion, settlement and migration, and issues relating to energy and utilities. We also produced a
bank of position briefs and papers, including on community safety and harmony, gender and marriage
equality, ethnic seniors’ clubs and the age pension, dual citizenship and reform, gambling harm,
retirement planning, health interpreting and child and family welfare.
To bring the community together, ECCV held two community forums: on capacity-building for new
and emerging communities and on gender equality. Based on feedback received, we produced key
findings and recommendations on improving gender equality, responses to family violence and also
on settlement outcomes for culturally diverse populations.
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To address youth and intergenerational issues within the multicultural sector, ECCV also
completed a pilot project on Intercultural Young Advocacy Leaders (IYAL). Young, culturally
diverse leaders were provided with training on governance and leadership issues and on the
policy process in Victoria. The Hon. Jenny Mikakos MP, Minister for Families, Children and Youth
Affairs launched IYAL in May 2018 at Parliament House. IYAL has since become a permanent
program and will continue to provide valuable advice to ECCV’s Board on multicultural affairs and
intergenerational issues.
Culturally diverse employment and workforce was another priority this year. ECCV and iEmpower
Youth Inc. hosted the 2018 Biennial State Conference, Workplace rEvolution – Blueprints for a
Diverse Tomorrow. The event focused on addressing unemployment and underemployment of
culturally diverse Victorians and explored the opportunities for creating and supporting a culturally
diverse business leadership and workforce.
I would like to thank the hardworking policy and project team for their ongoing contributions to
ECCV’s advocacy including Carl Gopalkrishnan, former Senior Policy Officer. I would equally like
to acknowledge our committee convenors and members who volunteered their time and expertise
to advance multicultural Victoria over the past year.
Robert Gruhn
Senior Policy Officer
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AGED CARE POLICY
Aged Care Policy Advisory Committee
This year has been busy keeping up with the many changes in aged care, both at State and
Commonwealth levels. This includes other areas in health and well-being impacting on the quality
of life of older Australians, in particular, older Australians from non-English speaking and diverse
backgrounds.
The extension of the Commonwealth Home Support Programme funding from 1 July 2018 for
another twelve months is welcomed news.
Other highlights that the Committee contributed to include:
The drafting of:
• A Discussion Paper on Ethnic Seniors’ Clubs and Groups – Planning for the future of seniors’
groups in Victoria.
• A Discussion Paper on Life in Retirement – The Age Pension from the Experience of Culturally
Diverse Pensioners. This was followed up by ECCV writing to the Department of Social Services
voicing our concern on this issue.
• A Submission to the Australian Government Department of Health: Future Reform – An
Integrated Care at Home Program to Support Older Australians Discussion Paper.
• A Submission to the Aged Care Workforce Strategy Taskforce.
• A position paper: Retirement planning in culturally diverse communities.
The ECCV also participated in a number of aged care related forums, including in a panel
discussion at the Victorian Parliament on the occasion of the launch of An Agenda for Ageing in
Victoria by the Council of The Ageing (COTA) Victoria, and spoke at the Seniors Leadership
Forum and presented Certificates of Appreciation to ethnic senior citizens clubs representatives.
We anticipate that the area of Healthy Ageing will continue to be challenging in the forthcoming
year, especially for senior members of our diverse communities. We look forward to addressing
these challenges as they arise.
I would also like to take this opportunity to thank our committee members and the Aged Care
Policy Officer, as well as other members of the ECCV team for supporting the important work of
the Committee.
Marion Lau OAM JP
Convenor, Aged Care Policy Advisory Committee
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AGED CARE POLICY
Aged Care Policy
It has been a very fruitful experience working with ECCV members, representatives from ethnic
communities, aged care providers, and colleagues in advancing ECCV’s aged care policy
advocacy.
Some of the highlights in the aged care policy space were:
• Successful in securing funding from the Good Things Foundation to improve the digital literacy of
culturally diverse seniors.
• Working with the Ethnic Communities’ Council of NSW and the Ethnic Communities’ Council of
Queensland/Diversicare in developing a community information program via ethnic radio to help
older culturally diverse people to better understand how to access aged care services.
• Facilitating a Seniors' Forum and State Election Panel on Issues affecting Senior Citizens, with
more than 70 seniors participating in the Forum.
• Working in partnership with the Southern Migrant and Refugee Centre, Monash Health, and the
Southern Metro Diversity Advisor to facilitate a Seniors Leadership Forum.
• Advocating together with seniors groups in the Moreland area, for improved social participation
and better inclusion.
• Publishing the multicultural ageing magazine, Golden Years which included articles on
'Supporting Chinese Speaking Seniors', 'Intergenerational Relationships', and 'Community
Engagement in Ageing'.
I would like to thank the Victorian Department of Health and Human Services for their continued
support of ECCV.
Nikolaus Rittinghausen
Policy Officer, Aged Care
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YOUTH POLICY
The Minister for Families, Children and Youth Affairs, Hon. Jenny Mikakos MP, officially launched the
ECCV Intercultural Young Advocacy Leaders (IYAL) program on 23rd of May at Parliament House.
The ECCV Chairperson, Cr. Kris Pavlidis acknowledged: “the significance of the Minister’s support
demonstrates great faith in the work of the ECCV and our Intercultural Young Advocacy Leaders
program”.
Intercultural Young Advocacy Leaders, Testimonials:
The most important aspect of IYAL is that it is intercultural. I hope for IYAL to become a great
dialogue between its participants to sustain Victoria as a leader in multiculturalism. Anatoli

Involvement with the ECCV and IYAL has shown me the strength and importance of multiculturalism
in Victoria and what an achievement we have made over the past 50 years. Some of the
events/programs that ECCV have, has enabled me to learn and overcome. I wish to see the IYAL
members enabled to accomplish some of the things that ECCV has accomplished. Kenny Tran

I am inspired by the initiatives of ECCV and IYAL aimed at tackling the disadvantages experienced by
members of ethnic communities through a concerted advocacy action (eg. Submission to government
inquiry on the Gender Equality Bill, ECCV Conference on the Future of Employment in Multicultural
Victoria). I hope the momentum to bring the interests of the people that ECCV represents at the
forefront of many policy debates continues to build in an atmosphere of reciprocal respect and
understanding. I look forward to contributing my knowledge and experience towards this cause as
well as learning a variety of skills from as many people along the journey. Azzurra
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WOMEN'S POLICY
The ECCV Women’s Policy Advisory Committee consists of representatives from ethnic and
multicultural organisations who come together to share ideas for improving the position of
women in Victoria's culturally diverse communities. Whilst the formal meetings of the Women’s
Committee were paused during the 2017-18 year due to limited resources to provide secretariat
support, ECCV maintained a key presence in the multicultural sector on issues relating to
culturally diverse women’s issues, gender equality, family violence and children’s and family
services. The highlight was our joint forum, in partnership with the Multicultural Centre for
Women’s Health (MCWH), titled: Making the Links – gender equality and violence prevention in
ethnic communities. Speakers included Tania Farha, the then Interim Chief of Staff for the
Department of Premier and Cabinet, Family Violence Unit. The ECCV Forum Report: Making the
Links is therefore a valuable resource publication.
The dedicated Committee members, ECCV Board Directors, our Communications & Media
Officer, and our general Policy Officers continued to represent ECCV at vital advocacy events
and community consultations. The Committee collaborated with the Centre for Excellence in
Child and Family Welfare to provide cultural advice to their draft Family Violence Framework and
Child and Family Services Industry Action Plan. A stakeholder committee member also
represented ECCV at the Department of Health and Human Services Child Information and
Sharing Practice workshop. Thanks goes to Janet Elefsiniotis, Manager of the Programs for
Families, Children and Young People at VICSEG New Futures for her ongoing commitment and
practical input to our committee work.
ECCV was also pleased to join the newly formed Harmony Alliance of migrant refugee women, a
coalition of Australian women and organisations championing gender equality.
Our thanks go to Galina Kozoolin and all those who kept the work of the Women’s Committee
going in the situation of our limited resources. We acknowledge the sad passing of Hon. Fiona
Richardson, the Minster for Women and Prevention of Family Violence for her ongoing support of
the ECCV Women's Policy Advisory Committee.
Dr Irene Bouzo
For the Women’s Policy Advisory Committee
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NEW & EMERGING COMMUNITIES POLICY
The key focus for our New and Emerging Communities Policy Advisory Committee meetings held
in 2017 was planning and preparation for our annual forum. The forum was held in partnership with
the Moreland City Council on the needs identification of new and emerging communities in the
northern suburbs and the publication of our related Forum report.
The purpose of the forum was to empower, inform and gather information from members of new
and emerging communities to assist Moreland City Council and ECCV to be more responsive in
our policy advocacy, programs and strategic planning. We thank the Mayor of the City Moreland for
opening the forum. We had productive discussions on issues pertinent to communities with limited
infrastructure, such as navigating community services, employment and housing. The forum report
presents several important recommendations for our ongoing advocacy to policy makers in the
Victorian Government. I thank the Victorian Multicultural Commission for its support that enabled
more women and members of new and emerging communities to attend.
I take this opportunity to thank the committee members for their dedication in attending the
meetings we had, and especially for travelling from the far northern and southern suburbs. Their
input has been invaluable. My thanks go to the ECCV staff, especially the Communications and
Media Officer and senior management for their support. I extend my thanks to our Chairperson and
Immediate Past Chairperson as well as our Board of Directors for their support in my work in this
area.
Parsuram Sharma-Luital JP
Convenor, New and Emerging Communities Policy Advisory Committee
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HEALTH & WELLBEING POLICY
In 2017-18, the Policy Advisory Committee on Health and Wellbeing continued its vital work to advise
ECCV on health and wellbeing issues. Notably, the committee contributed to two major health and
wellbeing policy projects on professional health interpreting, and mental health needs of refugees and
asylum seekers.
The committee continued to support ECCV’s Discussion Paper Our Stories Our Voices and associated
policy resources. These resources provide advice and insights into consumer use and perspectives on
professional interpreter services in the Victorian health system, particularly in major Melbourne public
hospitals. The committee widely disseminated its recommendations to the public, health and
multicultural sectors and the Victorian Government. ECCV also presented the report at last year’s
FECCA Conference and at the Centre for Culture, Ethnicity and Health’s ‘Racism and Health’ forum.
ECCV also met with the Department of Premier and Cabinet and the Department of Health and Human
Services (DHHS) and ministerial advisers to advocate for a public awareness campaign on using
professional health interpreters.
Under guidance from the committee, ECCV developed a refugee and asylum seeker needsidentification report based on consultations with community leaders. The ECCV Refugee Health Policy
Issues Paper: 'Falling through the Cracks' - Community Perspectives on Asylum Seeker and Refugee
Mental Health highlights pressing refugee health issues and provides insights into new and emerging
community needs, including policy recommendations to Government and settlement services, health
and mental health providers. ECCV met with DHHS Mental Health team to discuss how to better meet
refugee and asylum seeker health and mental health needs. ECCV will continue to use the refugee
health report to advocate to Government, the health sector and other service providers.
Throughout the year, the committee has been active in hosting guest speakers on a range of key
issues such as DHHS’s Delivering for diversity: cultural diversity plan 2016–2019, the updated DHHS
Language Services Policy and the Language Services Innovation Grants. Other guest presentations
included ECCV’s Gambling Prevention Project and discussing the advocacy needed to address
barriers for culturally diverse communities to the National Disability Insurance Scheme.
I would like to take this opportunity to thank our dedicated committee members, particularly the
members of the Mental Health and Wellbeing in New and Emerging Communities project working
group who contributed their time, ideas and resources to advance ECCV’s health policy advocacy.
Special thanks go to Victorian Transcultural Mental Health, the Centre for Culture, Ethnicity and Health,
Foundation House, Asylum Seeker Resource Centre, Northern Health and a number of other
individuals in a private capacity. Finally, a big ‘thank you’ goes to ECCV’s Senior Policy Officer Robert
Gruhn for his continued support.
Emiliano Zucchi
Convenor, Health and Wellbeing Policy Advisory Committee
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EMPLOYMENT, ENTREPRENEURSHIP,
EDUCATION AND TRAINING POLICY
The ECCV 2018 State Conference focussed on issues related to employment in diverse
communities, and the Policy Advisory Committee on Employment, Entrepreneurship, Education and
Training played an important role in planning, promoting and reviewing this event. The committee
was therefore delighted with the ideas and enthusiasm that the conference generated amongst
speakers and delegates, and has spent the following months planning strategies in response to the
most pressing issues arising from the conference.
To challenge the unconscious bias in recruitment that still faces culturally diverse jobseekers, ECCV
partnered with the Victorian Government on its Recruit Smarter initiative. To encourage an
employment services system that is more responsive to the needs of culturally diverse jobseekers,
ECCV partnered with conference co-hosts iEmpower to propose a new model to the Federal
Government. To advocate for an end to the exploitation of migrant workers, ECCV has advocated for
licensing of labour-hire companies and for the passage of legislation to combat modern slavery
practices in Australian society.
As part of its commitment to promoting entrepreneurship, the committee hosted presentations by
migrant and refugee entrepreneurs who have been funded by LaunchVic, and by Startup Victoria on
start-up opportunities for culturally diverse entrepreneurs.
I would like to thank Sam Afra, who chaired the committee in 2017, and Robert Gruhn and James
Houghton, the Policy Officers who supported the work of the committee in 2017 and 2018. And most
of all I would like to thank all the members of the committee who contributed their time to support its
work and activities.
Peter Mousaferiadis
Convenor, Employment, Entrepreneurship, Education and Training Policy Advisory Committee
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GAMBLING HARM PREVENTION PROJECT
ECCV was awarded funding by the Victorian Responsible Gambling Foundation (VRGF) to conduct
a two-year Gambling Harm Prevention Project (Break It), which proactively raises awareness of
gambling harm among culturally diverse communities.
We are proud to partner with a wide range of multicultural organisations including the Victorian
Multicultural Commission (VMC), Faith Communities Council of Victoria (FCCV), community leaders
and radio broadcasters to break the silence, remove the stigma of shame and promote discussions
of gambling harm within multicultural communities.
The ECCV position paper on gambling harm was published in December 2017 and can be found on
the Gambling Harm Prevention Project webpage located on the ECCV website
- www.eccv.org.au/gambling-prevention
A project advisory group was formed with representatives from ethnic community organisations,
meeting bi-monthly to direct and co-design a public health prevention project with culturally and
linguistically diverse communities about the social costs of gambling harm in Victoria. The language
groups represented include Hebrew, Arabic, Polish, Russian, Vietnamese, Mandarin, Nigerian,
Tagalog, Turkish, Greek, Nepalese, Khmer and Burmese.
ECCV delivered a presentation about gambling harm in outer metropolitan Melbourne, and regional
and rural communities to eight ECCV and VMC Regional Advisory Councils (RACs) across the state
in February – April 2018.
A survey was conducted with ECCV and VMC members to explore culturally and linguistically
diverse community members’ perception about gambling harm and to understand their perspectives
about how best to address this harm. The 13 question survey was completed by 117 respondents.
ECCV and project partners continue to plan forums and progress the development of short videos
and in-language radio messaging for the second year of funding.
ECCV notes that gambling harm prevention work requires further legislative reforms, community
awareness, education, partnerships, policy, research and advocacy around the social costs of
gambling harm.
Lyn Dundon
Project Officer, Gambling Harm Prevention
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ELDER ABUSE COMMUNITY
AWARENESS RAISING PROJECT
ECCV coordinates a statewide community education project that raises awareness of elder abuse
among seniors in culturally diverse communities. The project is in collaboration with Seniors Rights
Victoria (SRV). The past year has seen significant growth in the awareness and interest in elder
abuse from the community and service providers.
The project works in partnership with target communities through mechanisms such advisory groups
which include community leaders, ethnic service organisations and ethnic media. This ensures that
the resources and education is culturally appropriate and information pathways are created.
Throughout the life of the project over 70 bilingual and multilingual workers have been trained to
deliver community education on elder abuse. Many of these sessions are made possible through the
assistance of our ethnic service organisation project partners.

The ECCV Elder Abuse Community Awareness Raising Project has provided input to the following
networks and initiatives: Australian Institute of Family Services and National Ageing Research
Institute Elder Abuse Consultations, Office of the Public Advocate Your Voice Trust Your Choice,
Crimes Statistics Agency Victorian Framework for Family Violence, Carers Australia Victoria Elder
Abuse Project, Department of Health and Human Services Elder Abuse Advisory Group, Victoria
Police Seniors Portfolio Reference Group.
Dimitra Kardaras,
Seniors Project Officer, Elder Abuse Community Awareness Raising Project
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BE CONNECTED PROJECT
In April 2018, we embarked on the Be Connected project working specifically and building capacity
with culturally and linguistically diverse seniors. The aim of the project is to help CALD seniors learn
how to use the internet in a safe manner and increase their confidence to ‘get online’. Internet
knowledge is not only important for them to independently access essential services like MyGov
and Centrelink; it is also helpful for accessing information about their countries of origin, learning
new hobbies and contacting family members.
ECCV is working in partnership and under the guidance of a steering committee from The Good
Things Foundation. We support and encourage ethnic organisations to join the Be Connected
network through our outreach work. Culturally and linguistically diverse seniors are also assisted
with writing grant applications and through training bilingual mentors and helping them on their
digital journeys.
Since the project's launch, ECCV has reached out to ethno-specific agencies representing diverse
ethnic groups, locations and demographics. Expressions of interest were registered and grants
have been approved for eight seniors’ clubs. ECCV is looking forward to the commencement of the
project's second phase and the feedback from the committee meeting scheduled for late 2018.
Sucharita Chakravarthy
Community Engagement Officer, Be Connected
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SPEAK MY LANGUAGE PROJECT
The Speak My Language national program is an ECCV project that is delivered in partnership with
the Ethnic Communities’ Council New South Wales (ECCNSW), ECC Queensland (Diversicare), SBS
and the National Ethnic and Multicultural Broadcaster’s Council (NEMBC). It is funded by the
Commonwealth Department of Health under the Dementia and Aged Care Services Fund.
The program delivers a structured six to twelve week aged care radio program which will be rolled out
over two years, initially covering three states, by engaging with different community agencies and
ethnic community radio programs in over twenty-five languages. It aims to empower culturally and
linguistically diverse seniors and their carers by delivering key messages about healthy ageing and
important information about Australian aged care services in community languages through
community radio broadcasting.
An advisory group consisting of members representing aged care organisations and consumer
representatives has been convened. This year, ECCV engaged seven organisations to deliver the
Speak My Language program in languages other than English through trained and designated
bilingual facilitators. The programs which are currently being developed include a Mandarin Program
in partnership with Chinese Community Social Services, a Brazilian Portuguese Program with
ABRISA, a Macedonian program with the Macedonian Community Welfare Association, an Arabic
program with Victorian Arabic Social Services, a Greek program with Fronditha Care, a Spanish
program with United Spanish Latin American Welfare Centre, and a Russian program with the
Russian Ethnic Representative Council of Victoria.
ECCV has been involved in planning the national launch of the project at Parliament House in
Canberra and the state launch in Victoria this year. The conversations produced by Speak My
Language project will be available as online podcasts on the Speak My Language website www.speakmylanguageradio.com
Matisse Yee
State Coordinator, Speak My Language Project
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NDIS TRANSITION PROJECTS
ECCV has been working on two National Disability Insurance Scheme (NDIS) transition projects in the
2017-2018 financial year:
- Transition Support Package Project, funded by DHHS to support culturally and linguistically diverse
communities to understand and access the NDIS
- Sector Development Project, funded by Department of Social Services (DSS) to support the
development of an ethnic and multicultural disability services sector, in the context of the NDIS reform.

transition support package project
The core focus of this project is to inform culturally and linguistically diverse communities of the
changes to the disability sector, and provide opportunities to learn about the NDIS.
Since March 2018, ECCV has been particularly focused on connecting and working with hard-to-reachcommunities such as refugees, people with little or no English proficiency, and those in regional and
remote areas.
ECCV has been facilitating information sessions to raise awareness and encourage different
communities and community leaders to engage with the NDIS and the Australian disability sector.
These sessions have been conducted in cooperation with the communities themselves, the National
Disability Insurance Agency (NDIA), and Local Area Coordinators. We have also worked with other
agencies funded by DHHS, and are grateful for their support, particularly the Australian Federation of
Disability Organisations (AFDO). ECCV has invited guest speakers with a disability to the information
sessions, in order to present their 'lived experiences'. Highlights of this community engagement work
include many well-attended sessions in different rollout regions, and a growing interest in these
sessions from different community groups, community leaders, organisations, councils and schools.
Hanaa Grave
NDIS Project Officer, Community Engagement
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NDIS TRANSITION PROJECTS
sector development project
The National Disability Insurance Scheme (NDIS) Sector Development Project is funded to support
the ethnic and multicultural sector to be sustainable into the future, in order to provide culturally and
linguistically diverse consumers the same choice and control as English speakers in accessing NDIS
supports.
Highlights of the project in the 2017-2018 financial year were:
- The development of a Good Governance for an NDIS Environment Pilot Program, in partnership
with Early Childhood Intervention Australia Victoria/Tasmania (ECIA VIC/TAS), to support ten
organisations with their business and governance readiness for NDIS.
- A networking event held in East Melbourne in partnership with the Centre for Culture, Ethnicity and
Health (CEH) to provide opportunities for disability service providers and ethnic and multicultural
organisations to share knowledge about their services, build networks and establish partnerships to
ensure greater choice and control for culturally and linguistically diverse NDIS participants. Further
events will be held in the remaining regions of Melbourne.
ECCV is planning further opportunities in the areas of marketing and in training for bilingual workers
to understand and discuss the NDIS with their communities in their languages.
Olivia Killeen
NDIS Project Officer, Sector Development
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PARTICIPATION FOR CALD
SENIORS GRANTS PROJECT
The Participation for CALD Seniors Grants Program offers small grants to community groups and
community organisations to create or expand community participation opportunities for socially
isolated culturally diverse seniors. It is a Victorian Department of Health and Human Services
(DHSS) initiative with ECCV as program partner.
Fifty-four projects commenced across Victoria in September 2017 as part of the Round Six Grants
Program and are due for completion by September 2018. ECCV had the opportunity to visit some of
the community projects and see in action the social participation and engagement initiatives being
undertaken by our seniors in culturally diverse communities.
Round Seven funding was announced with applications closing in June 2018. ECCV supported
many community groups and organisations through the grant application process and also provided
assistance to grant recipients from the previous funding round, to manage their projects and
reporting requirements. ECCV looks forward to working with the Round Seven grant recipients and
the DHSS in the coming year.
Dimitra Kardaras,
Seniors Project Officer, Participation for CALD Seniors Grants
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ACCESS & SUPPORT
Remodeling of the ageing-well concept and fast tracking the aged care reform have been both
challenging and thought-provoking for service providers and seniors. It has resulted in confusion
in responding to supports and services.
A 'falling through the gaps' phenomenon is prevalent among vulnerable communities and this
has shaped our work for the year. We focused on the sustainability of the Access and Support
(A&S) role, which included promotion, advocacy, facilitation of six state wide A&S meetings, and
support and information sharing among ninety A&S workers to achieve the best outcomes for
vulnerable ageing community members.
ECCV traveled throughout regional Victoria having conversations with A&S workers, their
managers, providers and regional Ethnic Communities' Councils which highlighted aged care
service gaps across five DHHS aged care planning regions.
Additionally, through the Emerging Ageing project, together with Per Capita and new and
emerging communities, we co-designed solutions for healthy, informed and intergenerational
communities.
Importantly, conversations with small ethnic aged care providers informed my work in
strengthening their readiness for change in aged care. This resulted in a partnership with
Outcomes Plus, which provided ECCV with pro bono support in planning and developing a
sustainable Business Incubator model.
ECCV is robustly working with and for communities applying an intercultural and intersectional
lens. We continue to hold cross-sector conversations with governments and other peak bodies.
Gabriele Rukas
Sectoral Development Officer
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COMMUNICATIONS & MEDIA
A new Communications and Media Officer was appointed in June
2017.
Using the existing digital communication platforms and focusing
on the celebration of multiculturalism, our overall digital
engagement jumped by 500%. Our Twitter followers doubled,
Facebook likes increased by 7,500% and LinkedIn connections
expanded by 16,000%.

MEDIA
RELEASES
Outputs - 16
Media Responses - 28

NEWSLETTERS

Our media advocacy focused on many issues including gambling
harm, marriage equality and dual citizenship. These media works
included media statements, letters to state members of
Parliament and speeches that addressed our communities at
various events such as the joint event hosted by Hepatitis Victoria
on July 24th 2017 at Parliament House, Diverse Communities
and the Hepatitis challenge – towards elimination.
Our relationship with the media continued to grow with interviews,
mentions and panel discussions on outlets such as ABC Radio
National Breakfast with Fran Kelly and ABC Radio National Drive
with Patricia Karvales, ABC Melbourne 774 Breakfast with Jon
Faine, SBS TV World News, community media outlets including
3CR, 3ZZZ and Channel 31, as well as commercial networks;
The Age, The Herald Sun, The Saturday Paper, The Daily News,
Crikey and Neos Kosmos.

Reach - 40,000
Opens - 30% average
industry average 22%

SOCIAL MEDIA

2,300

50%

1,500

7,500%
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5,300

16,000%

COMMUNICATIONS & MEDIA
new website
The new website was launched in June 2018 when ECCV
stepped into a new digital phase, providing our members and
stakeholders with easily-accessible resources, references, news
and information in a clearer and modern format. The digital
engagement platform integrates social media channels, audio
and video resources and profiles members of the board, staff,
committees and partners.

events
Our events assist ECCV to grow connections with community. As
the Communications & Media Officer I facilitated two Refugee Week
events, one in partnership with Multicultural Arts Victoria and the
second with Welcome to Australia.
It was an honour to provide event support when ECCV hosted a
visiting Chinese Ministerial Delegation where we presented an
interactive display showcasing our organisation, the community
sector and our state's multicultural model.
Two special community events were held to specifically capture
diverse images of our communities for the new ECCV website. All
communities were invited to participate at one of the two
photoshoots. The website photographs were beautifully captured by
photographer, Domas Rukas and the events themselves were
outstanding celebrations of cultural and community involvement.
Along with organising the new and emerging communities forum in
partnership with Moreland City Council, ECCV also lead the Gender
Equality and Family Violence Forum held in partnership with
Multicultural Centre for Women’s Health. ECCV coordinated the
partnership with the Australian Federation of International Students
to form the ECCV Digital Crew who created and captured all digital
content at the ECCV 2018 State Conference.
Leenie Fabri
Communications & Media Officer

34

FINANCE
Treasurer's Report
It is with great pleasure that I present this year’s financial report for ECCV. We have achieved a
surplus of $10,113 against a budgeted deficit of $(3,500). The equity position has increased to
$223,443. ECCV is in a sound financial position. We worked diligently to achieve this result. Total
actual costs were $1,279,194 against a budget of $1,261,389.
Our recurrent core funding from the Multicultural Affairs and Social Cohesion (MASC) unit of the
Department of Premier and Cabinet remained the same, the increase reflects the rental assistance
being for 12 months not 9 months as was the case for last year.
Our key funding grants for last year’s projects have continued on, we have undertaken additional
projects:
- Speak My Language – Department of Health, Commonwealth
- Be Connected – Good Things Foundation
- Gambling Harm Prevention - Victorian Responsible Gambling Foundation
Revenue increased by $106,857 primarily due to the new projects undertaken, increased rental
assistance from MASC and the receipts received for the ECCV State Conference attributed to this
increase.
Our overall costs increased by $106,318, due to:
- Transitional Equal Remuneration Payment in the Social and Community Services Award. These
increases will continue until December 2020.
- Costs of running the 2018 State Conference which was most successful.
To the Chairperson, the Office Bearers, Board Directors, management and staff, my sincerest
thanks for your support.
We move forward into 2019 and beyond in a strong financial position.

Nalliah Suriyakumaran
Treasurer
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ETHNIC COMMUNITIES' COUNCIL OF VICTORIA
ABN 65 071 572 705

INCOME STATEMENT
FOR THE YEAR ENDED 30 JUNE 2018
Notes
REVENUE
Grants
Membership fees
Interest received
Other income

2

EXPENDITURE
Audit fees
Depreciation
Employee salaries and related expenses
Travel expenses
Other expenses

OPERATING PROFIT FOR THE YEAR

3

2018
$
1,222,036
10,925
4,377
51,969
1,289,307

2017
$
1,106,419
10,775
5,243
60,013
1,182,450

3,000
1,748
862,179
15,110
397,157
1,279,194

3,000
2,457
821,785
8,651
336,983
1,172,876

10,113

9,574

10,113

9,574

Prior Year Adjustment over provision writeback
Operating Profit (Including Prior Year Adjustment)

The accompanying notes form part of this financial report.

ETHNIC COMMUNITIES' COUNCIL OF VICTORIA
ABN 65 071 572 705

BALANCE SHEET
AS AT 30 JUNE 2018

Notes

2018
$
839,319
112,811
15,367
967,497

2017
$
411,759
43,604
15,125
470,488

5,896
5,896

7,644
7,644

973,393

478,132

140,249
521,118
88,583
749,950

66,522
128,898
69,382
264,802

TOTAL LIABILITIES

749,950

264,802

NET ASSETS

223,443

213,330

223,443

213,330

223,443

213,330

CURRENT ASSETS
Cash
Receivables
Rental Bond
Prepayments
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Fixed assets
TOTAL NON-CURRENT ASSETS

4

8

5

TOTAL ASSETS
CURRENT LIABILITIES
Creditors and accruals
Government grants in advance
Provisions
TOTAL CURRENT LIABILITIES

EQUITY
Retained profits
TOTAL EQUITY

6
7
8

9

The accompanying notes form part of this financial report.

ETHNIC COMMUNITIES' COUNCIL OF VICTORIA
ABN 65071572705

CASH FLOW STATEMENT
FOR THE YEAR ENDED 30 JUNE 2018
Notes
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts
Members
Grants
Other income
Interest
Prepaid Grants

2018
$
10,925
1,092,357
51,969
4,377
392,220

2017
$
10,775
835,819
60,013
5,243
0

1,124,468

1,199,844

427,560

-287,994

Payments
Suppliers and employees
Net cash inflow/(outflow) from operating activities

10(b)

CASH FLOWS FROM INVESTING ACTIVITIES
Net cash inflow/(outflow) from investing activities
CASH FLOWS FROM FINANCING ACTIVITIES

-

Net Increase/(decrease) in cash held

427,560

Cash at beginning of the year

411,759

699753

839,319

411,759

CASH AT THE END OF THE YEAR

10(a)

The accompanying notes form part of this financial report.

`.

-287994

Notes to the Financial Statements for the year ended
30 June 2018
1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
The financial statements are special purpose financial statements prepared in order to satisfy the
financial reporting requirements of the Associations Incorporation Reform Act 2012 (Vic). The entity's
board have determined that the association is not a reporting entity.
The following material accounting policies, which are consistent with the previous period unless
otherwise stated, have been adopted in the preparation of the financial statements.
(a) Income Tax
No provision for income tax has been raised, as the entity is exempt from income tax under Div 50 of
the Income Tax Assessment Act 1997.
(b) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, deposits held at call with banks and other fixed
term deposits.
(c) Property, Plant and Equipment
Leasehold improvements and office equipment are carried at cost less, where applicable, any
accumulated depreciation.
The depreciable amount of all fixed assets are depreciated over the useful lives of the assets to the
association commencing from the time the asset is held ready for use.
(d) Revenue and Other Income
Revenue is measured at the fair value of the consideration received and is recognised when the
entity obtains control over the funds, which is generally at the time of receipt.
(e) Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount
of GST incurred is not recoverable from the Tax Office. In these circumstances, the GST is
recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Payables in the assets and liabilities statement are shown inclusive of GST.
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ETHNIC COMMUNITIES' COUNCIL OF VICTORIA
ABN 65071572705

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2018

Note 2

2018
$

2017
$

Grants
Core Grant (OMAC)
Aged Care Project (DHHS)
D of H 2016-2017 Younger People
Miscellaneous grants
DH Seniors Grant
DHHS Emerging Ageing Action
DH Aged Care Service Directory
Responsible Gambling Project
Be Connected Good Things Foundation
Futures - Enhancing Governance MC Communities
NDIS Transition Support TSP
NDIS Readiness SDF
DHHS 2016-2017 Younger People
Speak My Language

376,962
189,527
85,969
14,863
122,786
17,004
112,500
25,000
60,000
122,867
54,558
40,000

356,197
184,536
82,946
36,563
125,878
75,000
17,000
18,700
155,845
53,754

1,222,036

1,106,419

759,138
74,971
8,418
25,212
-5,560
862,179

725,814
72,324
7,593
6,435
9,619
821,785

112,811
112,811

43,604
43,604

Office furniture and equipment at cost

95,104

95,104

Less accumulated depreciation

89,208
5,896

87,460
7,644

Note 3
Employee Salaries and Related Expenses
Salaries
Superannuation
Workcover
Increase/decrease in provision for annual leave
Increase/decrease in provision for long service leave

Note 4
Receivables
Trade debtors

Note 5
Property, plant and equipment

ETHNIC COMMUNITIES' COUNCIL OF VICTORIA
ABN 65071572705

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2018
Note 6

2018
$

2017
$

Payables
Trade creditors
Accrued Expenses
PAYG withholding tax
Superannuation
GST

95,804
4,996
-1,245
12,680
28,013

18,739

140,248

66,522

521,118

128,898

521,118

128,898

72,461
16,122
88,583

451
47,249
21,682
69,382

Balance at beginning of the year
Profit for year

213,330
10,113

203,756
9,574

Retained profits as at 30 June 2018

223,443

213,330

10,856
12,833
24,094

Note 7
Income In Advance
Grants
Various grants

Note 8
Provisions
Provision for Office Upgrade/Relocation
Provision for annual leave
Provision for long service leave

Note 9
Retained Profits/Accumulated Losses

ETHNIC COMMUNITIES' COUNCIL OF VICTORIA

NOTES TO THE ACCOUNTS
FOR THE YEAR ENDED 30 JUNE 2018
ABN 65071572705

Note 10a
Reconciliation of Cash
For the purpose of the Cash Flow Statement, cash includes cash on hand and cash at bank.
Cash at the end of the reporting period as shown in the Cash Flow Statement is reconciled
to the related items in the Balance Sheet as follows:

2018
$
Cash on hand
Cash at bank

2017
$

572
838,747

396
411,363

839,319

411,759

10,113

9,574

1,748
-69,207
-242
73,726
392,221
19,201
0
427,560

2,457
8,422
-13,005
-46,332
-218,474
-30,636
0
-287,994

Note 10b
Profit reported in Income and Expenditure Statement
Add/(deduct)
Depreciation
Decrease/(increase) in receivables
Decrease/(increase) in prepayments/Bonds
Increase/(decrease) in payables
Increase/(decrease) in income in advance
Increase/(decrease) in provisions
Increase/(decrease) in Fixed Assets
Net cashflow from operating activities

AUDITOR'S REPORT
Report on the Audit of Financial Report
Independent Auditor's Report to the Members of the Ethnic Communities'Council of
Victoria Inc.
Opinion
We have audited the financial report of Ethnic Communities’ Council of Victoria Inc. (ECCV),
which comprises the statement of financial position as at 30 June 2018, the income and
expenditure statement for the year then ended, and notes to the financial statements, including a
summary of significant accounting policies, and the statement by the board on the annual
statements giving a true and fair view of the financial position and performance of the
association.
In our opinion, the accompanying financial report presents fairly, in all material respects and its
cash flows, the financial position of the association as at 30 June 2018 and its financial
performance for the year then ended in accordance with the financial reporting requirements of
the Associations Incorporation Reform Act 2012 (Vic).
Basis for Opinion
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities
under those standards are further described in the Auditor’s Responsibilities for the Audit of the
Financial Report section of our report. We are independent of the association in accordance with
the ethical requirements of the Accounting Professional and Ethical Standards Board’s APES
110: Code of Ethics for Professional Accountants (the Code) that are relevant to our audit of the
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance
with the Code.
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.
Basis of Accounting
We draw attention to Note 1 to the financial report, which describes the basis of accounting. The
financial report has been prepared to assist the association to meet the requirement of the
Associations Incorporation Reform Act 2012 (Vic). As a result, the financial report may not be
suitable for another purpose. Our opinion is not modified in respect of this matter.
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Responsibilities of the Board for the Financial Report
The Board of ECCV and its officers are responsible for the preparation and fair presentation of
the financial report in accordance with the financial reporting requirements of the Associations
Incorporation Reform Act 2012 (Vic) and for such internal control as the Board determines is
necessary to enable the preparation and fair presentation of a financial report that is free from
material misstatement, whether due to fraud or error.
In preparing the financial report, the Board is responsible for assessing the association’s ability to
continue as a going concern, disclosing, as applicable, matters relating to going concern and
using the going concern basis of accounting unless the Board either intends to liquidate the
association or to cease operations, or has no realistic alternative but to do so.
Auditor’s Responsibility for the Audit of the Financial Report
Our objectives are to obtain reasonable assurance about whether the financial report as a whole
is free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a
guarantee that an audit conducted in accordance with the Australian Auditing Standards will
always detect a material misstatement when it exists. Misstatements can arise from fraud or error
and are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the economic decisions of users taken on the basis of this financial report.
As part of an audit in accordance with Australian Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. We also:
- Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from error,
as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override
of internal control.
- Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the association’s internal control.
- Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board.
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- Conclude on the appropriateness of the Board’s use of the going concern basis of accounting
and, based on the audit evidence obtained, whether a material uncertainty exists related to
events or conditions that may cast significant doubt on the association’s ability to continue as a
going concern. If we conclude that a material uncertainty exists, we are required to draw
attention in our auditor’s report to the related disclosures in the financial report or, if such
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the association to cease to continue as a going concern.
- Evaluate the overall presentation, structure and content of the financial report, including the
disclosures, and whether the financial report represents the underlying transactions and events
in a manner that achieves fair presentation.

David Tan (FCPA)
Name of Firm: First Priority Accounting & Taxation Pty Ltd
Address: 42 Howard Street North Melbourne VIC 3051
Date: 30th day of November 2018
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Statement by the Board
The Board has determined that the association is not a reporting entity and that this special
purpose financial report should be prepared in accordance with the accounting policies outlined
in Note 1 to the financial statements. In the opinion of the Board the financial report as set out on
pages 35 to 46:
1. Presents a true and fair view of the financial position of Ethnic Communities' Council of
Victoria Inc. as at 30 June 2018 and its performance for the year ended on that date.
2. At the date of this statement, there are reasonable grounds to believe that Ethnic
Communities' Council of Victoria Inc. will be able to pay its debts as and when they fall due.
This statement is made in accordance with a resolution of the Board and is signed for and on
behalf of the Board by:

Cr Kris Pavlidis
Chairperson

Nalliah Suriyakumaran
Treasurer
Date: 3rd day of December 2018
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THANKS
Our Patron:
Her Excellency the Honourable Linda Dessau AC Governor of Victoria.
We extend our sincere thanks to our members, core funders, partners, stakeholders, and to our
hard-working staff, volunteers and interns for this financial year.

Role

Staff

Executive Officer
Senior Policy Officer
Senior Policy Officer
Policy Officer, Aged Care
Policy Officer
Policy Officer
Office Manager
Finance Manager
Communications & Media Officer
Sectoral Development Officer
Project Officer, Speak My Language
Project Coordinator, Gambling Harm Prevention
Community Engagement Officer, Be Connected
Seniors Project Officer
Project Officer, State Conference
Project Officer, NDIS
Community Engagement Officer, NDIS
Senior Volunteer, eNews
Senior Volunteer
Office Admin Assistant
Admin Assistant, Project
Admin Assistant, Project
Intern, Policy

Dr Irene Bouzo
Carl Gopalkrishnan
Robert Gruhn
Nikolaus Rittinghausen
Galina Kozoolin
James Houghton
Sonja Krajcar
Jim Treadwell
Leenie Fabri
Gabriele Rukas
Matisse Yee
Lyn Dundon
Sucharita Chakravarthy
Dimitra Kardaras
Toula Elefsiniotis
Olivia Killeen
Hanaa Grave
Con Pagonis
John Watts
Brie Cosma
Julie Fam
Nathan Gardner
Ulfath Ibrahim

Core Partners:
Federation of Ethnic Communities’ Councils of Australia (FECCA)
Regional Ethnic Communities Councils of Victoria:
Sunraysia Mallee Ethnic Communities’ Council, Ballarat Regional Multicultural Council Inc., Loddon
Campaspe Multicultural Services, Ethnic Council of Shepparton and District, Gippsland Ethnic
Communities’ Council, North East Multicultural Association, Gippsland Multicultural Services
Communities’ Council, Diversitat, Albury/Wodonga Ethnic Communities Council
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CONNECT WITH US
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www.eccv.org.au
@ethnicvic
eccv@eccv.org.au
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