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FOREWORD

I am delighted to introduce the Intercultural Young Advocacy Leaders Group (IYAL) an
exciting initiative of the Ethnic Communities’ Council of Victoria (ECCV).  

The IYAL brings an intergenerational, intercultural voice which the ECCV Board is totally
committed to.  

ECCV's Board/IYAL Buddy Program provides the opportunity to develop skills in a range
of areas including governance and policy advocacy.  

The IYAL is an inspiring process of succession planning and I hope you’'ll enjoy meeting
some of its members. 

                                                                                   - Diogenes 

Cr Kris Pavlidis  
ECCV Chairperson

The foundation of a state is the education of its youth



ABOUT  ECCV  

Ethnic Communities Council of Victoria (ECCV) is the peak advocacy
organisation for ethnic and multicultural groups in Victoria with a
membership of over 200 organisations. ECCV is committed to 
providing positive opportunities to emerging young leaders from
culturally diverse backgrounds, including those born in Australia to
take part in our decision making and political advocacy. 

Booklet produced by:  

Leenie Fabri 

Communication & Media Officer 

Ethnic Communities Council of Victoria



THE  IMPETUS

In 2016 Ethnic Communities Council of Victoria (ECCV) held its biennial
state conference in November in Ballarat. The theme was: The Next
Generation of Multicultural Victoria – intergenerational perspectives. 

The theme looked to the future whilst bringing the strength of the past.
It was about acknowledging, respecting and redefining the past. To move
forward with the next generation it is important to bring innovation, to
explore and shape multicultural Victoria into the future as well as to keep
the legacy, knowledge and wisdom of the multicultural pioneers of the
past 40+ years. 

The major aim of the 2016 ECCV State Conference was to explore and
shape the future of multicultural Victoria. A key focus was generation
transition with multicultural youth as an asset.  

The conference outcome was to involve the participants in making a
commitment to a pledge to carry out practical and achievable changes
during the subsequent one, two and three years.   

One of the pledges was to: recruit a balance of older and younger
culturally diverse Victorians on our Boards and committees. 



THE  2016  ECCV
INTERGENERATIONAL

PLEDGE

Advocate passionately to policy makers and employers

that the time is now to create sustainable and meaningful

employment, jobs and career opportunities for culturally

diverse Victorians      

Support Victorian businesses, government and not-for-

profit sector in their efforts to embrace diversity and

inclusion, form partnerships and links across sectors to

improve employment practices and promote inclusive job

opportunities 

Encourage Victorian employers to address structural

inflexibility, complacency and bias in the workplace through

promoting, enabling and driving diversity and inclusion 

I pledge to: 



08

Empower Victoria’s intergenerational and diverse workers and job

seekers to successfully navigate an increasingly flexible, globalised

and digitalised economy and to succeed in pursuing their job and

career goals  

Prepare young, culturally diverse professionals for leadership and

governance roles in Victoria’s businesses, government and the

community/multicultural sector 

Develop, promote and advocate for best-practice employment diversity

strategies that ensure all Victorians are effectively supported at their

workplaces and have access to opportunities for growth and

development. 

I pledge to: 

THE  2016  ECCV
INTERGENERATIONAL

PLEDGE



THE PROJECT

OVERVIEW
Ethnic Communities Council of Victoria (ECCV) is proud of
of its pioneering work over four decades to establish
Victoria as a great multicultural state.  

An exciting project has emerged from our two state
conferences: November 2016 and May 2018. 

This booklet showcases the next generation of young
people from culturally diverse backgrounds who are
inspirational young leaders.  

ECCV with the support of Capire Consulting, established a
pilot Intercultural Young Advocacy Leaders Group (IYAL)
that brought together a diverse group of next-generation
leaders to provide a voice for multicultural Victoria. In this
way the ECCV IYAL members would provide valuable input
to the ECCV Board and the political advocacy of ECCV. 



THE PILOT
Ethnic Communities Council of Victoria selected young people
from culturally diverse backgrounds based on the following
criteria: 
• Be aged between 25 and 35 years 
• Have an interest in multicultural affairs and intercultural skills 
• Be available and committed to attend scheduled meetings. 

ECCV was looking for young professionals/students from
culturally diverse backgrounds and interested in: 
• Developing their leadership skills by active participation 
• Providing advice on multicultural and intercultural issues 
• Contributing to multicultural policy advocacy to decision makers
and government in Victoria 
• Developing effective and lasting relationships with the ECCV
Board, Policy Officers and other staff. 

For a period of four months, members of the IYAL received
awareness raising sessions about a range of skills and knowledge
to enhance governance in ethnic and multicultural communities. 

Photographed by Domas Rukas



In May 2018 several IYAL group members gave inspirational presentations at the Ethnic Communities Council of

Victoria (ECCV) 2018 State Conference on diversity and inclusion in the workplace.  

THE NEW TEAM OF INNOVATIVE YOUNG LEADERS

INTERNATIONAL STUDENT VOLUNTEER PROGRAM 

ECCV partnered with the Australian Federation of

International Students (AFIS) to establish a 2018 ECCV

State Conference "Digital Crew" who did an amazing job in

collecting and delivering engaging content for digital

channels. 



BOARD  

SUB-COMMITTEE 

Ethnic Communities Council of Victoria (ECCV) in April 2018 completed the
pilot Intercultural Young Advocacy Leaders Group (IYAL) which brought
together a diverse group of next-generation leaders to provide a voice for
multicultural Victoria. In this way the IYAL members provided valuable input
to the ECCV Board and the political advocacy of ECCV and a new Board sub-
committee was formed. It was the beginning of a pathway for young people
from culturally diverse backgrounds to join the ECCV Board.  

They presented at the ECCV AGM in November 2017 with an enthusiastic
response. 



THE BUDDY
SYSTEM 

The Ethnic Communities Council of Victoria Board/Intercultural
Young Advocacy Leaders Group (IYAL) buddy system was aimed
at networking the younger members of IYAL with established
Board members. 

The buddy system is an unstructured sharing of knowledge
where an IYAL members partner with ECCV Board Directors. 

The buddy system will assist IYAL members to know what is
expected of an ECCV Board Director and encourages open and
effective dialogue. 

#ECCVYoungLeaders 



THE INTERCULTURAL YOUNG                   

         ADVOCACY LEADERS (IYAL)  

         MEMBERS 

EQUALITY 

SOCIAL COHESIONRESPECT 

INTEGRITY

EMPOWERMENT

INNOVATION

SUCCESSION PLANNING  



I have been born and raised in Melbourne
and immensely proud of the multicultural
city that we live in. Since my university
years, I have been actively involved in a
number of student initiatives and
organisations – all with the aim of
empowering youth and advocating for
diversity. Currently, I am a research
consultant at a global research agency
and have been involved in shaping and
evaluating public sector marketing
campaigns in Australia.

I was born in Iraq, was a refugee in
Iran and Syria, my father came to
Australia on a boat in the year 2000.
My family and I joined him three years
later, went to school in Shepparton to
do my VCE and became Dux of school.
I received a scholarship to do
Biomedicine at Melbourne Uni and an
Honours degree at WEHI. I am
currently studying PhD at the Peter
MacCallum Cancer Centre, and am
also a public officer at Beacon of Hope
youth organisation

Even though both my parents were
born here, having my grandparents

raise me, who all came to Australia in
the 60s from Greece fostered in me an
endless passion for language learning
and interest in my heritage. I grew up

with it and I’m still learning! 

Lisa Do Mohammed
Yassin  

Anatoli
Amanatidis 



I am a psychologist and have always
been fascinated about the mind, and
to understand the quality of life of
individuals within their context such
as groups, society, and institutions.
My studies led me to research ethnic
identity experiences for young
people. To share this, I facilitated
community arts projects to showcase
their stories to the community and to
the public to encourage diverse
voices and conversation.        

I migrated downunder with my
immediate family in mid 2006 during
the World Cup. I was about 12 years
old and all I knew was the English
alphabet  that’s it. I was determined
to learn the language so my cousins
would stop laughing at my accent. 

Looking forward, I would like to be a
person who makes a difference in my
community and my personal life. 
I have experience in sales and   
marketing so I would like to grow and
master those areas in my career
development. 

I am the second eldest of 4
siblings, raised by a family who
arrived in Australia in the 80’s as
asylum seekers fleeing the
control of the Vietnamese
communist government. My
cultural upbringing and belief in
equal opportunities and a fair go,
influenced my passion for politics
and law.

Kenny
Tran

Minh
Nguyen  

Loar Deng



Having an Indonesian background
with English not being my first
language, I thought it would be very
challenging to find a professional job
in Australia, when I migrated back to
Melbourne in 2015. At that time, I
had worked in monitoring and
evaluation for community
development programs for about 10
years. However Australia is a vibrant
and multicultural country where
amazing opportunities are available
for all people including migrants.  

I am 21 years old and study politics,
philosophy and economics at La
Trobe University.   

I have been the Editor-In-Chief at
Rabelais and was elected as the Vice
President of ALIAS: A Look into
African Society, the society on
campus that educates students and
staff about Africa and its citizens.  

Kevin Kapeke

Rini Mowson

Whilst being born and raised in
Melbourne, I have always strived to
connect with and embrace my cultural
heritage, which has played a significant
role in shaping my identity and the values
I uphold today as a Sri Lankan Australian.
Through this journey I have been able to
encourage and empower fellow Sri
Lankan and broader South Asian youth
along the way through provision of
platforms and opportunities to connect
with, raise awareness for and represent
their cultural heritage.

Savindhi Perera-

Jainudeen 



Ethnic  Communit ies  Counci l  of  Victor ia  thanks

members  of  the  Intercul tura l  Young  Advocacy

Leaders  group  for  the i r  commitment  to  br inging

the  next  generat ion  of  innovat ion  to  mult icu l tura l

V ictor ia  

Thanks  t o  t he  ECCV  S ta f f  who

have  suppo r t ed  t he  p i l o t  and

ongo ing  coo rd i na t i on  o f  t he  IYAL .

Spec i a l  t hanks  t o  Robe r t  G ruhn ,

N i ko l aus  R i t t i nghausen  and  O l i v i a

K i l l e en .   

Thanks  t o  t h e  
Aus t r a l i an  F ede ra t i on  o f  I n t e rna t i ona l
S t uden t s  f o r  vo l un t e e r i ng  a t  t h e  E C CV

20 1 8  S t a t e  Con f e r en c e  a s  pa r t  o f  t h e
D i g i t a l  C r ew  

#e c c v 20 1 8  

thanks . . . 



The Intercultural Young Advocacy Leaders group is

open and welcoming to all young people: 

• Meetings take place every quarter with an open agenda

aimed at encouraging issues to be raised 

• Members of the group commit to attending all quarterly

meetings, as a minimum 

• Members gravitate to issues raised in the quarterly

meetings and work together to formulate policy or advocacy

suggestions. (It is envisaged this work will take place in

between the quarterly meetings). 

GET  INVOLVED



DYLANFRASER .COM

IYAL Coordinator 
Olivia Killeen 

ECCV Project Officer 
eccv@eccv.org.au

www.eccv.org.au

@ethnicvic

@ethnicvic

@Ethnic Communities
Council of Victoria

(03) 9354 9555

Suite 101 
398 Sydney Road, Coburg  
Victoria 3058

CONTACT  
US
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