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ECCV Response to Victorian Budget 2017/18 – Key Initiatives 
Many of the multicultural specific budget announcements build on ECCV’s pre-budget recommendations.  

� $21.8 million over 4 years to improve Victoria’s language services to meet the need of multicultural communities.  

This will help migrants get better access to education and training, find employment and understand important 

healthcare and legal information. The announcement also includes funding to increase interpreters wages and provide 

more professional development and educational opportunities for interpreters. Positively, the budget also seeks to 

improve access to translation services in regional Victoria.  

In its pre-budget submission, ECCV called for more resources for refugees and asylum seekers living in regional Victoria 

to enhance their access to vital community services. 

� $19 million to promote the Government’s Victorian. And proud of it. Campaign.  

This key initiative which aims to strengthen social cohesion in the Victorian community was launched earlier this year 

(Feb 2017). The campaign affirms the core values every Victorian is expected to uphold. The announcement includes: 

o $450, 000 to establish a Victorian Multicultural Ambassador program; 

o $825, 000 to set up Regional Engagement and Community Hubs; and 

o $1 million for an anti-racism plan to address discrimination in areas, like public transport and job recruitment   

ECCV congratulates the Department of Premier and Cabinet on its ‘Engaged Citizens Initiatives’ and investments which 

are likely to strengthen social cohesion and community resilience, including in regional Victoria. In its pre-budget 

submission, ECCV recommended resourcing regional organisations that support new arrivals in local communities.  

� $2 million to establish Victoria’s first fully funded Migrant Workers Centre.  

With this announcement the Government has taken a ‘personal empowerment’ and rights-based approach to 

enhance career opportunities for migrant communities. The investment aims to prevent the exploitation of migrant 

employees through underpayments and address poor working conditions. The Centre will provide migrant workers 

with information on their rights, wages, and contracts to prevent exploitation of culturally diverse employees. 

ECCV congratulates the Government on this announcement and hopes that improved job recruitment initiatives for 

multicultural jobseekers will be prioritised in additional programs and grants funding, as previously recommended. 

ECCV is pleased to see the following budget allocations to multicultural communities: 
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While addressing unconscious bias in recruitment is a good start (for example with the current Recruit Smarter pilot), 

more resources are required to specifically address discrimination of culturally diverse employees while in 

employment.
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� Family Violence: $9.2 million to build capacity to deliver family violence services for culturally diverse communities 

The Government also announced $1.9 billion for family violence initiatives to implement all of the recommendations 

of the Royal Commission into Family Violence.  

ECCV welcomes this urgently needed support to end family violence in Victoria. ECCV is particularly pleased with the 

announcement of $ 9.2 million for preventing family violence in multicultural communities. This will assist culturally 

diverse communities to more effectively respond to family violence.
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� School Education: $19.5 million over 2 years for English as an Additional Language program 

The Department of Education will increase the number of newly arrived students eligible for support programs in 

government schools to keep up with growing demand. Students will be provided with intensive or targeted support in 

the initial stages of learning English. Specialised teaching will develop English proficiency to enable better 

participation in communities. 

� Employment/ Industrial Relations: $0.8 million to create and promote fair and equitable workplaces. Grants will be 

allocated to community legal organisations to advise temporary visa workers support on employment and workplace 

matters. A digital communications strategy will also be developed to provide employment rights information. 

ECCV recommends particular consideration is given to addressing the specific needs of culturally diverse communities, 

job seekers, entrepreneurs and service users in the following areas:  

� Small Business Innovation: $3.6 million for small business to improve accessibility and participation in events such as 

the Small Business Festival Victoria, including online support. 

� Industry and Employment: $80 million investment to support more Victorian jobs, including in locations with high 

levels of disadvantage / $6 million to further develop and grow the capacity of the Victorian social enterprise sector, 

particularly to ensure better outcomes for disadvantaged Victorians. 

� Trade, Jobs and Investment: $2 million to support Victorian professionals to build international networks and 

undertake language studies to further develop Victoria’s health, aged care and medical technologies sectors.      

� National Disability Insurance Scheme: $26.3 million to support the transition to the Scheme. 

� Mental Health: $325.7 million for mental health services to implement the 10 year MH Plan.  

� Ice Action Plan: The Government also announced $81.1 million to fight the current ice epidemic. 

� Youth Justice: $72 million for a safer, more secure and responsive youth justice system. 

For more information, contact Robert Gruhn, Acting Senior Policy Officer at rgruhn@eccv.org.au or (03) 9354 9555 
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 Further, additional intercultural awareness programs that target employers are needed to enable them offering training for their HR staff and the general 

workforce. Existing models and initiatives already exist that show the benefits of initiatives that provide for a welcoming environment for new culturally diverse 

employees. Culturally diverse employees who are new to the Australian workplace would equally benefit from dedicated orientation programs helping them to 

better understand the Australian workplace and their rights and the expectations on them. 
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 The funding will be rolled out through community grants that enable partnerships between ethnic communities and their organisations and specialist service 

providers. Funding for services such as inTouch, the Multicultural Centre Against Family Violence will strengthen the responsiveness of the broader system and 

includes training for community and faith leaders.     

ECCV welcomes the Whole-of-Government approach to improve outcomes for culturally diverse communities in 

the following areas: 

ECCV welcomes the following general allocations by various Departments: 


